





1.8.6.1 SALES

The contribution by the Rest of the World to Group sales stood at
€1,269 million, €856 million or 40.3% lower than in 2006.

This essentially resulted from the negative effect of changes in the scope
of consolidation of €846 million, following the sale of Light in August
2006, and a negative foreign exchange effect of €79 million (concerning
Mexico and Vietnam).

Organic sales growth was + 3.2%.

In Mexico, sales totaled €650 million corresponding to organic growth
of 5.5%. This was achieved through better availability, particularly for the
Altamira and Rio Bravo 2 plants, despite low use of certain plants in the
first half-year of 2007.

In Asia, sales stood at €311 million, a decline of 4.3% from 2006. The
Meco plant in Vietnam saw satisfactory operation, and the Figlec plant in
China maintained sales levels despite difficulties in sourcing quality coal.

1.8.6.2 EBITDA

The Rest of the World’s contribution to Group EBITDA declined by €149 mil-
lion (- 30.9%), and comprises the negative effect of changes in the scope of
consolidation (- €145 million or - 30.1%) relating to the sale of Light.
Organic growth stood at + 2.5%.

The main factor was the improved availability at the Mexican plants
(Altamira and Rio Bravo 2).

In Asia, where EBITDA declined by 9.8%, difficulties in sourcing quality
coal caused a substantial erosion of Figlec’s margin. Measures taken dur-
ing the second half-year should lead to a recovery in 2008. The decrease
in Asia's EBITDA was limited by good results from Meco.

1.8.6.3 EBIT

The contribution by the Rest of the World to Group EBIT declined by
€722 million. This essentially reflects trends in EBITDA, and a reversal of
impairment of €624 million (related to the sale of 79.4% of Light) in
2006 that had no equivalent in 2007.

1.9

Cash flows and indebtedness

The table below sets forth the Group’s net indebtedness

Year ended December 31 2007 2006 @ Variation Variation
(in millions of euros) (%)
Operating profit before depreciation and amortization (EBITDA) 15,210 14,393 817 5.7
Cancellation of non-monetary items included in EBITDA (1,584) (325) (1,259) 387,4
Net financial expenses disbursed (921) (931) 10 1.1
Recurring income taxes paid (2,081) (1,989) (92) 4.6
Other items @ 23 17 6 35.3
Operating cash flow (FFO) 10,647 11,165 (518) (4.6)
Non-recurring income taxes paid (156) 527 (683) (129.6)
Change in net working capital (269) 654 (923) (141.1)
Net operating investments (net CAPEX) (7,261) (5,663) (1,598) 28.2
Free cash flow 2,961 6,683 (3,722) (55.7)
Dedicated assets (2,397) (2,700) 303 (11.2)
Net financial investments (237) 4) (233) 58.3
Dividends paid (3,260) (1,532) (1,728) 112,8
Other changes © 621 (197) 818 415.2
Changes in net indebtedness, excluding the impact

. L (2,312) 2,250 (4,562) (202.8)
of changes in scope of consolidation and exchange rates
Effect of change in scope of consolidation 198 1,287 (1,089) (84.6)
Effect of change in exchange rates 622 79 543 687.3
Effect of other non-monetary changes 55 44 111 252.3
(Increase)/Decrease in net indebtedness (1,337) 3,660 (4,997) (136.5)
NET INDEBTEDNESS AT BEGINNING OF PERIOD 14,932 18,592 (3,660) (19.7)
NET INDEBTEDNESS AT END OF PERIOD 16,269 14,932 1,337 9.0

(1) Data published at December 31, 2006 has been restated to reflect the change in presentation for net increases in provisions for renewal of property, plant and equip-

ment operated under concession in France.

(2) Mainly corresponds to dividends received from companies accounted for under the equity method.
(3) Principally payment related to Marcoule in 2006 and the Edison capital increase in 2007 (exercise of warrants).
(4) Mainly corresponds to changes in fair value and accounting reclassifications affecting components of net indebtedness.
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The Group’s net indebtedness stood at €16,269 million at December 31,
2007, €1,337 million higher than at December 31, 2006 (€14,392 mil-
lion).

The change in net indebtedness results primarily from the free cash flow
generated (€2,961 million in 2007, compared to €6,683 million in
2006), which reflects the acceleration in the Group’s investment program
(+€1,555 million between 2006 and 2007).

It also includes the disposals undertaken under the Group’s program for
2005-2007, whose impact on indebtedness totaled €1,327 million in
2007, the positive effect on Edison’s debt of warrants exercised, and the
change in EDF’s percentage investment in Edison.

Gross allocations to dedicated assets amounted to €2,397 million, con-
sistent with commitments. Other net financial investments stood at €237
million. The total amount of dividends paid was €3,260 million (includ-
ing €1,057 million in interim dividends).

1.9.1 Cash flows

1.9.1.1 OPERATING CASH FLOW

Operating cash flow#€ totaled €10,647 million, €518 million or 4.6%
lower than for 2006 (€11,165 million).

This variation is lower than the variation in EBITDA (+ 5.7%), primarily
due to the increase since 2006 in non-monetary components of EBITDA
(+£€1,259 million), and the variation in recurring taxes (+ €92 million).
The main factors in the increase in non-monetary components of EBITDA
are as follows:

= In France:

- the contrasting effects on nuclear provisions in 2006 and 2007 of the
law of June 28, 2006 and its implementing provisions;

- a lower allocation to provisions in respect of the transition tariff (Tarif
réglementé transitoire d’ajustement de marché or TaRTAM) for 2007
than 2006;

* In the United Kingdom: the rise in purchases of CO, emission quotas,

leading to a higher reversal from provisions in 2007 than 2006.

Free cash flow stood at €2,961 million. Almost half of the €3,722 mil-
lion decrease from 2006 is explained by the growth in operating invest-
ments (capacity development, asset maintenance program, etc). Of the
other half, €923 million relates to changes in working capital over two
years (€654 million reduction in 2006 and a €269 million increase in
2007), and €683 million to non-recurring income taxes.

1.9.1.2 CHANGE IN NET WORKING CAPITAL
Increase of €269 million

Working capital increased by €269 million in 2007 (after a reduction of
€654 million in 2006). This increase was concentrated in France.

In France, working capital increased by €547 million. For operating
working capital, this incorporates significant volume effects (particularly
on trade receivables, with cold weather at the end of the year leading to
much larger quantities of unbilled energy). However, the increase in
working capital is tempered by the ongoing optimization measures
implemented under the Altitude performance improvement plan, which
saved a further €547 million in 2007. Non-operating working capital also
declined slightly, influenced among other factors by a significant rise in
the receivable related to the Contribution to the public electricity service
(Contribution au service public de I’électricité or CSPE).

Outside France, working capital decreased by €278 million, mainly due
to favorable price, volume and other effects in Germany, Italy and the
United Kingdom, where EDF Energy continued its customer cycle opti-
mization program.

1.9.1.3 GROSS OPERATING INVESTMENTS 2

Increase of over 26% from 2006

Gross operating investments (gross capital expenditure®) amounted to
€7,490 million for 2007, €1,555 million or 26.2% higher than in 20064

Changes over 2006 in the Group’s gross capital expenditure were as fol-
lows:

Year ended December 31 2007 2006 Variation Variation
(in millions of euros) (%)
France : Regulated activities 2,569 2,398 171 7.1
France : Deregulated activities 1,970 1,430 540 37.8

TOTAL FRANCE

711 18.6

Germany

379 283 96 34.0

Italy

Bo7 351 46 131

Rest of Europe
EUROPE EXCLUDING FRANCE
Rest O

GROSS CAPEX

e Worla

1. EDF uses Operating cash flow, equivalent to Funds From Operations or FFO, as an indicator to assess
the Group’s capacity to generate free cash flow. Operating cash flow is equivalent to net cash flow from
operating activities excluding changes in working capital, less net financial expenses disbursed and
income taxes paid, adjusted for the impact of non-recurring tax effect items.

2. Non-financial investments (capital expenditure).
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3. Capital expenditure comprises purchases of property, plant and equipment and intangible assets, and
the change in associated debts to suppliers.

4. Sales of property, plant and equipment and intangible assets totaled €229 million, including €87 mil-
lion of real estate sales in France. Net investments amounted to €7,261 million at December 31, 2007,
an increase of €1,598 million (28%) compared to 2006 (€5,663 million).
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Capital expenditure in France increased by €711 million or + 18.6%. It
mainly concerned the deregulated activities (+ €540 million), particularly
generation, where investments were up by some €500 million. These
investments are for development of capacities in nuclear facilities (con-
struction of the EPR in Flamanville) and fossil-fired facilities (reactivation
of oil-fired plants, combustion turbines), but also for operating asset
maintenance (notably the SuPerHydro program for hydropower, and
maintenance programs for nuclear power).

Investments in the networks reached €2,569 million in 2007, an increase
of €171 million or 7.1% from 2006. These investments principally con-
cern major transmission channels and interconnections, and develop-
ment and renewal of regional networks for the transmission networks,
and development, reinforcement and replacement for the distribution
networks, as well as preventive measures against weather risks.

Gross capital expenditure increased in all geographical areas, except for
the Rest of the World where the decrease reflects the sale of Light.

In the Rest of Europe, capital expenditure reached €934 million in 2007,
a €496 million increase from 2006. The major contributing factor was the
development, supported by EDF Energies Nouvelles, of several wind farms
in Europe (Portugal, Greece, Italy, the UK) and the United States.

In Central Europe and at Dalkia, capital expenditure also increased, to
€269 million.

In the United Kingdom, gross capital expenditure progressed by 25.6%
to €1,171 million. Investments were mainly for network extension, and
to a lesser extent for development of generation and commercial activi-
ties.

In Germany, capital expenditure (EDF’s share) totaled €379 million, up by
34% over 2006 levels. The principal investments related to maintenance
of generation and distribution facilities, and development of gas business.

In Italy, capital expenditure totaled €397 million (EDF’s share), 13.1%
higher than in 2006. Edison’s investments were slightly lower than the
previous year at €243 million (11.3%). Investments by Fenice rose
sharply to €154 million (an increase of €74 million or 92.8%), due to
development of new installations in Italy, Poland and Spain.

1.9.1.4 NET FINANCIAL INVESTMENTS
Ongoing increase in dedicated assets, refocusing on core activities

The French Law of June 28, 2006 on the sustainable management of
radioactive materials and waste requires establishment of a portfolio of
dedicated assets to cover long-term nuclear obligations within five years.
EDF had taken action before promulgation of this law, by a decision of
Board of Directors in September 2005. The 2007 allocation to dedicated
assets amounted to €2,397 million, consistent with commitments made,
after an allocation of €2,700 million in 2006 (which included an addi-
tional amount for permanently shut down plants).

Other net financial investments totaled €237 million. This comprises
€1,057 million for development and external growth (investment in
Constellation Energy in the United States, acquisitions by EnBW, particu-
larly additional investments in ESW and GSW, acquisitions by Edison, par-
ticularly LNG Rovigo, and other acquisitions by Dalkia and EDF Energies
Nouvelles). It also includes the sales of the Mexican subsidiaries, Finel and
Serene in Italy, Edenor in Argentina and U-Plus in Germany, which had a
combined positive impact of €1,327 million on net indebtedness at
December 31, 2007.

1.9.2 Net indebtedness

The Group’s net indebtedness increased by a total of €1,337 million as cap-
ital expenditure rose and an interim dividend was paid out for the first time.

Changes in the contribution to net indebtedness by each segment are
shown below:

Years ended December 31 2007 2006 Variation Variation
(in millions of euros) (%)
France 8,112 5,940 2,172 36.6
United Kingdom 5,890 6,413 (523) (8.2)
Germany 1,476 1,766 (290) (16.4)
Italy 1,061 (99) 1,160 NS
Rest of Europe (730) (501) (229) 45.7

Rest of the World

in non-current liabilities related to assets classified as held for sale
GROUP TOTAL

972) (69.5)
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The rise in indebtedness concerns France and Italy.

In France, the significant increase in capital expenditure and the higher
dividend payments (€1,728 million, including €1,057 million for EDF’s
first interim dividend) explain the higher level of indebtedness.

In Italy, partial liquidation of Italenergia Bis contributed to the increase in
indebtedness, despite the favorable effect of warrants exercised.

The substantial reduction in net indebtedness in the Rest of the world
(-€972 million) chiefly reflects deconsolidation of the debts of the
Group’s Mexican subsidiaries after their sale (they contributed indebted-
ness of €706 million at December 31, 2007). Another secondary factor
was the lower indebtedness of Group subsidiaries in the Asia-Pacific area.

The reductions in indebtedness in the United Kingdom (- €523 million)
and Germany (- €290 million) are mainly due to the improvement in
these segments in working capital, which covered financing for a large
portion of operating investments. In the United Kingdom, the reduction
was also due to favorable exchange rate variations.

In the Rest of Europe, the decrease of €229 million results from the cash
contribution to the new subsidiary EDF Investissement Groupe, partly off-
set by the effect of sustained growth in investments in renewable energies.

1.9.3 Solvency ratios

Against the considerably accelerated pace of investments in 2007, the
Group retained significant financial flexibility and maintained its solvency
ratios at a level that position it among the best in its industry sector.

2007 2006
Financial debt to cash flow @ 65% 75%
Interest expenses to cash flow @ 11.9 11.2
Financial debt / financial debt + equity © 36% 38%

(1) ) Operating cash flow less working capital (or FFO) / Net financial debt.
(2) (FFO + Net financial expenses) / Net financial expenses.
(3) Net financial debt / (Net financial debt + Equity + Minority interests).
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1.10

Management and control of financial risks and energy market risks

This chapter sets forth the Group’s policies and principles for manage-
ment of financial risks (interest rate, foreign exchange rate, liquidity, equi-
ty and counterparty risks), and energy market risks. These principles apply
only to operationally controlled subsidiaries (i.e. entities other than
Edison, EnBW and Dalkia) or subsidiaries that do not benefit by law from
specific guarantees of independent management (RTE-EDF Transport and
EDF Réseau Distribution France (ERDF)). In compliance with IFRS 7, the
following paragraphs include information on the nature of risks resulting
from financial instruments, based on accounting or management sensi-
tivities and credit (counterparty) risks.

1.10.1 Liquidity position and management
of liquidity risks

1.10.1.1 LIQUIDITY POSITION

At December 31, 2007, taking into account the cash and liquid assets
totaling €11,718 million and unused credit lines totaling €10,066 mil-
lion, the Group’s liquidity position was approximately €21.8 billion. The
Group also has access to financial resources through short-term issues
and bond issue programs, and bank credit lines.

In 2008, the Group’s scheduled debt repayments will total €10,513 mil-
lion, including €1,362 million of bonds.

In December 2007, none of EDF, EDF Energy, EnBW, EDF Trading, or
Edison were in default on any borrowing.

1.10.1.2 MANAGEMENT OF LIQUIDITY RISKS

The measures taken by the Group for its liquidity risk management are
designed to smooth the maturities of debt lines. The average maturity of
long-term debt is approximately five and a half years, lower than in 2006.
The average maturity of EDF’s debt was approximately four and a half
years, lower than in 2006 as there were no debt issues in 2007.

At December 31, 2007, the maturities of gross long-term and short-term
debt, before hedging as defined by IAS 39 and based on current interest
and exchange rates, were as follows:

Bonds Loans Other Loans Accrued Total
from financial related to interest
financial liabilities finance-leased

(in millions of euros) institutions assets

Less than one year 1,362 1,176 7,511 30 434 10,513
From one to five years 5,881 1,856 277 142 5 8,161
More than five years 7,700 1,136 350 65 5 9,256
TOTAL 14,943 4,168 8,138 237 444 27,930

Against the major liquidity tensions on the financial markets in the sec-

ond half-year of 2007, EDF was able to meet its financing needs by con-

servative liquidity management, using its liquid assets and accessing
short-term markets through its European and American commercial
paper programs.

Four specific levers are used to manage the Group’s liquidity risk:

* The Group’s cash pooling system, which centralizes cash management
for operationally controlled subsidiaries (entities other than Edison,
EnBW and Dalkia, principally) with the exception of RTE-EDF Transport.
The subsidiaries’ cash balances are made available to EDF in return for
interest, so as to optimize the Group’s cash management and provide
subsidiaries with a system that guarantees them market-equivalent
financial terms;

» Centralization of financing for controlled subsidiaries at the level of the
Group’s cash management department. EDF Energy and EDF Trading
now have credit lines with EDF. In partnership with the bank Natixis
Belgigue Investissements, EDF has also set up an investment subsidiary,
EDF Investissements Groupe (EDF IG), for the long-term financing of
subsidiaries and investment in top-quality financial assets. EDF IG is pro-
portionally consolidated by the group on a 66.67% basis;

e Active management and diversification of financing sources used by
the Group: the Group has access to short-term resources on various
markets through programs for French commercial paper (billets de tré-
sorerie), US commercial paper and Euro market commercial paper. For
EDF, the ceilings for these programs are €3.8 billion for its French com-
mercial paper, US $3 billion for its US commercial paper and
US $1.5 billion for its Euro market commercial paper. EnBW, RTE-EDF
Transport and EDF Energy also have short-term programs for maximum
amounts of €2 billion, €1 billion and £1 billion respectively.

EDF also has regular access to the bond market through an annually
updated EMTN (Euro Medium Term Note) program, registered with the
market authorities in Luxembourg, France and Japan. The current ceiling
for this program is €11 billion. EnBW and EDF Energy also have their own
EMTN programs, with ceilings of €5 billion and €4 billion respectively.

RTE-EDF Transport intends to renew its EMTN program, with a ceiling of
€6 billion, which matured at August 31, 2007, for the first half of 2008.
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The table below sets forth the Group’s borrowings in amounts of over €750 million at December 31, 2007:

Type of borrowing Entity Issue Maturity Amount Currency Rate
(in million of currency units) date

Bonds EDF 1993 2008 987 EUR 6.3
Bonds EDF 1998 2009 1,996 EUR 5.0
EuroMTN EDF 2000 2010 1,000 EUR 5.8
EuroMTN EDF 2001 2016 1,100 EUR 5.5
Bonds EDF 2001 2031 650 GBP 5.9
EuroMTN EDF 2003 2033 850 EUR 5.6
Bonds RTE 2006 2016 1,000 EUR 4.1
Euro MTN Edison 2007 2011 900 EUR Euribor 3M
Bonds EnBW 2002 2012 1,000 EUR 5.9

The entities with syndicated loan facilities are EDF, EDF Energy, EnBW,

Edison and RTE-EDF Transport:

* EDF has a syndicated loan facility for €6 billion, valid until 2012. This
amount comprises a €2 billion swingline available for same-day draw-
ing. This facility is not conditional on maintenance of ratios or a given
credit rating, and no drawings had been made on this facility at
December 31, 2007;

* EDF Energy’s syndicated loan facility amounts to £250 million, valid
until 2008. This facility is conditional on respect of certain covenants
(the company must continue to be controlled by EDF), and no drawings
had been made on it at December 31, 2007;

* EnBW'’s syndicated loan facility comprises two tranches: one (tranche A)
of €1 billion with a one-year term, with an option for renewal and
drawing facility upon expiry at the lender’s initiative, and another
(tranche B) of €58 million valid until 2010 and €1,442 million valid
until 2012. No drawings had been made on this credit facility at
December 31, 2007:

= Edison’s syndicated loan for €1.5 billion is valid until 2013. This credit
facility was available at December 31, 2007 and no drawings had been
made on it at that date;

* RTE-EDF Transport’s syndicated loan consists of one tranche of €1 bil-
lion valid until 2013, comprising a €300 million swingline. No drawings
had been made on this credit facility at December 31, 2007.

1.10.2 Credit ratings

The financial ratings agencies Standard & Poor’s, Moody’s and Fitch IBCA
have attributed the following long-term and short-term ratings to the
EDF Group *:

Company Agency Long-term rating Short-term rating
tandard & Poor’s AA-, stable outlook A-1+
EDF Moody’s Aal, stable outlook P-1
Fitch IBCA AA-, stable outlook F1+
RTE EDF Transport tandard & Poor’s AA-, stable outlook A-1+
EDF Trading Moody’s A3, stable outlook N/A
tandard & Poor’s A, stable outlook A-1
EDF Energy Moody’s A3, stable outlook p-2
Fitch IBCA A-, stable outlook F2
tandard & Poor’s BBB+, positive outlook A-2
Edison SpA Moody’s Baa2, stable outlook N/A
Fitch BBB+, stable outlook F2
EnBW tandard & Poor’s A-, stable outlook A-2
Moody’s A2, stable outlook P-1
1.January 2008
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1.10.3 Management of foreign exchange
rate risk

Due to the diversification of its activities and geographical locations, the
Group is exposed to the risk of exchange rate fluctuations, which may
have an impact on the translation differences affecting balance sheet
items, Group financial expenses, equity and net income.

In general, the operating cash flows of EDF and its subsidiaries are in the
relevant local currencies, with the exception of flows related to fuel pur-
chases which are primarily in US dollars, and certain flows related to pur-
chases of equipment, although these concern lower amounts. EDF Energy
hedges all positions exposed to foreign exchange risk on cash flows.

To limit exposure to foreign exchange risks, the Group has introduced the
following management principles.

2007 gross debt structure, by currency, before and after hedging

To the extent possible given the local financial markets’ capacities, each
entity finances its activities in its own accounting currency. When financ-
ing is contracted in other currencies, derivatives may be used to limit for-
eign exchange risks.

The foreign exchange risk on international assets in the consolidated balance
sheet is managed either by matching with liabilities for acquisitions in the
same currency, or by market hedging. The Group thus uses derivative finan-
cial instruments to manage its foreign exchange exposure on these assets.
These financial instruments are intended to hedge only firm or highly proba-
ble commitments and do not correspond to speculative objectives. If no
hedging instruments are available, or if hedging costs are prohibitive, the risk
on open foreign exchange positions is monitored by sensitivity calculations.

After taking into account the financing and foreign exchange risk hedg-
ing policy, the Group's gross debt at December 31, 2007 breaks down as
follows by currency after hedging as defined by IFRS: 57% in euros, 33%
in pounds sterling and 4% in US dollars. The balance of 7% includes the
Swiss franc, the Hungarian forint, the Polish zloty and the Brazilian real.

12.31.2007 Initial debt Impact of hedging Debt structure % of debt
(in millions of euros) structure instruments ® after hedges

EUR 19,774 (3,953) 15,821 57
usb 2,748 (1,766) 982 4
GBP 3,987 5,102 9,089 33
Other currencies 1,421 617 2,038 7
TOTAL DEBT 27,930 - 27,930 100

(1) Hedges of liabilities and net assets of foreign subsidiaries, and USD/GBP swaps designated as economic hedges

The table below presents the impact of an unfavorable variation in exchange rates on the group’s gross debt at December 31, 2007. Sensitivity to for-

eign exchange risks remains stable compared to 2006.

Sensitivity of the Group’s gross debt to foreign exchange rate risks

12.31.2007 Debt after hedging Impact of a 10% Debt after a 10% Impact
instruments converted unfavorable variation unfavorable variation on equity

(in millions of euros) into euros in exchange rates in exchange rates

EUR 15,821 - 15,821 -

usb 982 98 1,080 -

GBP 9,089 909 9,998 89

Other currencies 2,038

2,242
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The table below sets forth the foreign exchange position relating to net non-operating investments in foreign currency of the Group’s principal sub-

sidiaries at December 31, 2007.

Net asset position

12.31.2007 Assets Bonds Derivatives Net position

(in millions of currency units) after hedging (assets)
usbD 635 0 230 405

CHF (Switzerland) 1,182 400 507 275

HUF (Hungary) 74,861 0 57,787 17,075

PLN (Poland) 1,581 0 1,213 368

GBP (United Kingdom) 58351 654 1,986 711

BRL (Brazil) 609 0 0 609

SKK (Slovakia) 7,948 0 0 7,948

CNY (China) 676 0 0 676

The assets in the above table are the net assets of the Group’s foreign
subsidiaries in currency units, adjusted for changes in the fair value of
cash flow hedges and available-for-sale financial assets recorded in equi-
ty, and changes in the fair value of financial instruments recorded in
income.

The table below sets forth the risk of foreign exchange loss in equity on
the overall net position relating to the net non-operating investments in

Sensitivity of net assets to exchange rate risks

foreign currencies of the Group’s principal subsidiaries at December 31,
2007, assuming unfavorable, uniform exchange rate variations of 10%
against the euro. Net positions are converted at the closing rate and
impacts are reported in absolute value.

At December 31, 2007, net positions in USD are higher than in 2006 due
to EDF's expansion in nuclear activities in the United States. This increase
is partially offset by the sale of activities in Mexico. The peso risk became
irrelevant in 2007 following the total sale of Edenor in Argentina.

12.31.2007 Net position Net position Impact of a 10%
in currency after management, variation
(in millions of euros) converted into euros in exchange rates
usb 405 275 28
CHF (Switzerland) 275 166 17
HUF (Hungary) 17,075 67 7
PLN (Poland) 368 102 10
GBP (United Kingdom) 711 970 97
BRL (Brazil) 609 285 23
SKK (Slovakia) 7,948 237 24
CNY (China) 676 64 6
12.31.2006 Net position Net position Impact of a 10%
in currency after management, variation
(in millions of euros) converted into euros in exchange rates
usbD 113 86 9
CHF (Switzerland) 253 158 16
HUF (Hungary) 18,396 73 7
PLN (Poland) 142 37 4
GBP (United Kingdom) 620 923 92
BRL (Brazil) 448 160 16
ARS (Argentina) 6 1 0.1
SKK (Slovakia) 7,489 217 22
CNY (China) 671 65 7
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The table below shows a breakdown of available-for-sale securities (equities and bonds) and loans/receivables in foreign currencies. At December 31,
2007, loans in USD were significantly lower than in 2006. These exposures concern EDF only.

Sensitivity to exchange rates of available-for-sale securities and loans/receivables in foreign currencies

12.31.2007 Foreign currency Euro value Impact of a 10% Value after a 10%
value variation variation

(in millions of euros) in exchange rates in exchange rates

Available-for-sale securities in foreign currencies (impact on equity):

usb 505 343 34 309

Total - 343 34 309

Loans/receivables in foreign currencies (impact on income statement):

usb 39 26 3 23

Cash investments consist of daily investments and break down as follows:

Sensitivity to exchange rates of cash investments in foreign currencies

12.31.2007 Foreign currency Euro value Impact of a 10% Value after a 10%
value variation variation

(in millions of euros) in exchange rates in exchange rates
Cash securities in foreign currencies (impact on income statement):

usbD i85 92 9 83

HUF 914 4 NS 4

CHF 27 16 2 14

GBP 42 58 6 52

1.10.4 Management of interest rate risk

The Group’s exposure to interest rate fluctuations covers two types of Fixed rate
risk: a risk of change in the value of fixed-rate financial assets and liabil- 81%
ities, and a risk of change in the cash flows related to floating-rate finan-
cial assets and liabilities.

To limit exposure to interest rate risk, the Group (apart from entities it
does not control operationally, notably Edison and EnBW) fixes principles
as part of its general risk management policy, designed to limit the risk of
change in the value of assets invested or possible increases in financial
expenses.

EDF therefore uses dynamic allocation between fixed and floating rates Floatin g rate
according to expected market fluctuations in interest rates. This allocation - 19 %
may involve the use of interest rate derivatives for hedging purposes. '

The Group’s debt after hedging instruments at December 31, 2007 was A 1% uniform rise in interest rates would generate a €50 million increase
structured as follows: 81% of debt bore interest at fixed rates and 19% in financial expenses at December 31, 2007, based on gross floating-rate

at floating rates. debt after hedging under IFRS.

The average coupon on Group debt (weighted interest rate on outstand-
ing amounts) was 5.2% in 2007.
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The table below sets forth the structure of Group debt and the impact of a 1% variation in interest rates at December 31, 2007 and 2006. The impact

of interest rate fluctuations remains stable.

Debt structure and sensitivity to interest rates

12.31.2007 Initial debt Impact Debt structure Impact of a 1% Impact
structure of hedging after hedges variation on net income

(in millions of euros) instruments in interest rates

Fixed rate 21,511 1,042 22,553 225 -

Floating rate 6,419 (1,042) 5,377 54 @ 54

TOTAL BORROWINGS 27,930 - 27,930 279 -

(1) Impact on net income

Interest rate variations on fixed-rate debt have no accounting impact.

The table below presents the interest rate risk on floating-rate bonds and negotiable debt securities at EDF, and their sensitivity in net income. As fixed-
rate negotiable debt securities and bonds are mainly held as part of the dedicated asset portfolio, a detailed sensitivity analysis is provided in section 1.10.7.

Sensitivity of floating-rate securities to exchange rate risks

12.31.2007 Foreign currency Euro value Impact of a 1% Value after a 1%
value variation variation

(in millions) in interest rates in interest rates

Floating-rate bonds and negotiable debt securities

EUR 1,562 1,562 15.6 1,546.4

1.10.5 Management and control
of energy market risks

In conjunction with the opening of the final customer market, develop-
ment of the wholesale markets and on the international scene, the EDF
Group is exposed to price variations on the energy market which can
have a significant impact on its financial statements.

Consequently, the Group has an “energy markets™ risk policy (for elec-

tricity, gas, coal, oil products and CO, emission quotas) applicable to EDF

(including the distributor until 2007) and controlled subsidiaries. This pol-

icy aims to:

» Define the general framework in which the various Group entities carry
out their operational activities (energy generation, optimization and
distribution), and their interaction with EDF Trading;

» Consolidating the exposure of the various entities and subsidiaries con-
trolled by the Group on the various structured energy-related markets;

« Implementing a coordinated hedging policy at Group level.

The principles of operational management of the energy market risks are
based on clarifying the responsibilities for managing those risks, distin-
guishing between management of generation assets and trading.

Managers of generation and supply assets are responsible for implement-
ing a risk management strategy that minimizes the impact of energy mar-

ket risks on their financial statements. However, they retain a residual risk
that cannot be hedged on the market (due to insufficient liquidity or mar-
ket depth, uncertainty over volumes, etc).

Within the Group, decisions relating to energy markets are mainly taken
by EDF Trading, the Group’s trading entity. As such, EDF Trading is sub-
ject to a strict governance and control framework in line with current
practises in trading companies.

EDF Trading trades on organized or OTC markets in derivatives such as
futures, forwards, swaps and options (which may differ from accounting
classifications applied at Group level). In 2007, its commitment on the
markets was subject to a VaR* (value at risk) limit (with a daily confidence
interval of 97.5%) of €26 million, with a stop-loss limit of €35 million.
VaR fluctuated between €4.9 million and €27.6 million over the year.

VaR and stop-loss limits for 2007 and 2006:

(in millions of euros) 2007 2006
VaR limit (97.5% 1-day) 26 22
Stop-loss limit 85 30
Min VaR 4.9 4.3
Max VaR 27.6 18.5

1. Value At Risk: a statistical measure of the company’s potential maximum loss in economic value (mar-
ket value or mark-to-market) on a portfolio of transactions in the event of unfavorable changes on the
market, with a given time horizon and confidence interval.




The stop-loss has never been triggered since its introduction. EDF
Trading’s exposure is strictly managed by daily limit monitoring, by man-
agement of the subsidiary and control of the Group’s energy market risks.
Automatic escalation procedures also exist to inform members of EDF
Trading's Board of Directors if loss or risk limits are breached (stop-loss
limit).

At EnBW, sensitivity analyses were carried out on derivatives in the port-
folio at December 31, 2007.

Sensitivity to electricity prices: at December 31, 2007, a 15% decrease
(increase) in market prices would lead to an increase (decrease) in net
income amounting to €65.8 million (€49.3 million at December 31,
2006).

A 15% decrease (increase) in market prices at December 31, 2007 (2006)
would lead to an increase (decrease) in equity amounting to €131.4 mil-
lion (€167.3 million at December 31, 2006).

Sensitivity to coal prices: at December 31, 2007, a 15% decrease
(increase) in market prices would lead to a decrease (increase) in net
income amounting to €7.9 million (€13.9 million at December 31, 2006).
A 15% decrease (increase) in market prices at December 31, 2007 would
lead to a decrease (increase) in equity amounting to €62.3 million
(€31.4 million at December 31, 2006).

Sensitivity to oil prices: at December 31, 2007, a 20% decrease (increase)
in market prices would lead to an increase (decrease) in net income
amounting to €2.6 million. In 2006, a 20% decrease in market prices
would have led to a €5 million decrease in net income.

Sensitivity to gas prices: at December 31, 2007, a 25% decrease
(increase) in market prices would lead to a decrease (increase) in net
income amounting to €6 million. In 2006, a 25% decrease in market
prices would have led to a €1.1 million improvement in net income.

Sensitivity to emission quota prices: at December 31, 2007, a 50% decrease
(increase) in market prices would lead to a decrease (increase) in net income
amounting to €52 million (€13.9 million at December 31, 2006).

At Edison, the profit at risk (with a confidence interval of 97.5%) related
to financial instruments used to hedge the industrial portfolio amounts to
€50.9 million at December 31, 2007 (compared to €107.1 million at
December 31, 2006).

These figures do not include trading transactions, which concern clearly
separate portfolios. The trading activity is subject to a VaR limit (with a
daily confidence interval of 95%) of €2.1 million.

For an analysis of the fair value of the Group’s commaodity hedging deriv-
atives, see notes 35.4.3 and 35.5 to the consolidated financial statements
for the year ended December 31, 2007. For details of commodity con-
tracts not classified as hedges by the Group, see note 36.1.4 to the same
consolidated financial statements.

The process for controlling energy market risks for entities operationally

controlled by the Group is based on:

* A governance and market risk exposure measurement system, clearly
separating management and risk control responsibilities;

* An express delegation to each entity, formalized by risk management
mandates, establishing risk limits and other information. These man-
dates enable the TOP4 to set an annual Group risk profile consistent
with the financial objectives, and thus direct operational management

of energy market risks within the Group, generally over 3-year market
horizons; and

» A specific control process, given its close interaction with the decisions
made within the generation and supply businesses. This process
involves Group management and is based on a risk indicator and meas-
urement system incorporating escalation procedures in the event risk
limits are exceeded.

At Edison and EnBW, the energy market risk policy and control process
are reviewed by the companies’ governance bodies.

The Group’s exposure to energy market risks is reported to the COMEX
on a monthly basis. The control processes are regularly reappraised and
audited.

1.10.6 Management of equity risks

The equity risk lies in the portfolio to cover nuclear obligations (see sec-
tion 1.10.7 on the “Management of financial risk on EDF’s dedicated
asset portfolio”) and to a smaller degree in long-term investments for
EDF’s cash management.

At December 31, 2007, equity-linked investments included in long-term
cash management investments by EDF totaled €793 million (6.8% of
total liquidities), with estimated volatility of 3.99% (annualized volatility
of monthly returns observed over three years or over the longest period
available). Applying this volatility to the value of equity assets at the same
date, EDF estimates the annual volatility of the equities portion of cash
investments at €32 million.

The liquidity of assets was unaffected by the financial crisis.

1.10.7 Management of financial risk
on EDF’s dedicated asset portfolio

The dedicated assets have been built up progressively by EDF since 1999 to
cover future dismantling expenses for the nuclear plants currently in opera-
tion, and the long-term storage of medium-level and high-level waste. Using
a long-term management strategy, they are invested in equities and bonds
in accordance with the allocation defined in 1999 and revised at the end of
2002 and 2005, pursuant to the governance principles for dedicated assets.

These dedicated asset portfolio is managed under the supervision of the
Board of Directors and its Committees (Nuclear Commitments Monitoring
Committee, Audit Committee).

The Nuclear Commitments Monitoring Committee (CSEN) is a special-
ized committee set up by EDF’s Board of Directors when it updated its inter-
nal rules on January 25, 2007, in anticipation of the provisions of article 9
of decree 2007-243 of February 23, 2007. This committee is described in
section 1.20.7, “Corporate Governance and organization™).

A Nuclear Commitment Financial Expertise Committee (CEFEN) exists
to assist the company and its governance bodies on questions of association
of assets and liabilities and asset management. The members of this com-
mittee are independent of EDF. They are selected for their skills and diversi-
ty of experience, particularly in the fields of asset/liability management,
economic and financial research, and asset management.
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The pace of portfolio development for dedicated assets was defined in
September 2005 by EDF’s Board of Directors and validated in April 2006 by
the relevant ministry. The aim is to reach the level of the provisions con-
cerned by the end of 2010.

Cash allocations to dedicated assets in application of the Board of
Directors’ decision of September 5, 2005, were as follows:

Year 2007 2006
‘AIIoc‘a‘tions made and planned, 2.397 2700
in millions of euros

(*) The 2006 allocation included a higher amount corresponding to inclusion of
decommissioning expenses for permanently shut-down power plants in the
scope of dedicated assets..

Withdrawals totaling €249 million were made in 2007 (€157.7 million
in 2006) to cover EDF’s cash needs to the extent of reversals of provisions
for disbursements in connection with the related obligations.

The governance principles set forth the decision-making and control
structure for management of dedicated assets. The principles governing
the asset portfolio’s structure, selection of financial managers, and the
legal, accounting and tax structure of the funds are also defined.

Strategic asset allocation is based on an asset/liability review carried
out to define the most appropriate portfolio model for the question of
financing nuclear expenses. A benchmark index is also set for perform-
ance monitoring and control of the overall portfolio risk. Strategic alloca-
tion is regularly reviewed, in principle every three years unless
circumstances require otherwise. Currently, assets are allocated 50% to
international equities and 50% to bonds.
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The portfolio contains two subportfolios, “equities” and “bonds”, them-
selves divided into “secondary asset classes™ or “pockets” that corre-
spond to specific markets. A third subportfolio, “cash*, is used to prepare
and supply the disbursements related to reversals of provisions for plants
currently being dismantled.

Tactical asset management is organized around four main themes:

e Supervision of exposure between the two classes, “equities” and
“bonds”;

» Choice of tactual exposure by geographical area;

« Marginal investment in alternative vehicles to those used in the strate-
gic allocation;

« Selection of investment funds, aiming for diversification:
- By style (growth securities, unlisted securities, high-return securities),
- By capitalization (major stocks, medium and small stocks);
- By investment process (macroeconomic and sector-based approach,

selection of securities on a “quantitative” basis, etc);

- By investment vehicle (compliance with maximum investment ratios).

The allocation policy established by the Operational Management
Committee was developed on the basis of macro-economic prospects for
each market and geographical area, and review of market appreciation in
different markets and market segments.

Portfolio content and performance

At December 31, 2007, the fair value of the dedicated asset portfolio was
€8,604 million (€6,257 million at December 31, 2006).




Portfolio content under the classification from Article 4 of decree 2007-243 of February 23, 2007

Categories Dec 31, 2007
Book value
in EDF’s corporate

(in millions of euros) financial statements

Dec 31, 2007
Realizable value in the
EDF consolidated
financial statements

Dec 31, 2006
Book value
in EDF’s corporate
financial statements

Dec 31, 2006
Realizable value in
the EDF consolidated
financial statements

1. Bonds, receivables and other securities
issued or guaranteed by an EU member
state or OECD country, etc.

2,666

2,794 1,707 1,829

2. Bonds, negotiable bills, etc issued

. - 769
by private sector entities

760 122 113

3. Equities, shares and other securities
traded on a recognized market, giving access
to the capital of companies whose head
office is located in the territory of a EU
member state or OECD country

233

470 233 282

4. Shares or units in funds investing

in assets referred to in 1 to 3 4,034

4,264 3,524 3,856

5. Shares or units in funds investing
principally in assets other than those
referred to in 1 to 3

208

314 132 176

6. Real estate shares

. . . nil
(shares in unlisted real estate companies)

nil nil nil

7. Deposits with BNP Paribas Securities Services 0.057

0.057 0.076 0.076

Other payables and receivables 2
(dividends receivable, management fees, etc)

TOTAL DEDICATED ASSETS

Breakdown by sub-portfolio and performance in 2007

At December 31, 2007, EDF’s dedicated asset portfolio consisted of three
sub-portfolios: the equities sub-portfolio represented 48.5% of the total,
the bonds sub-portfolio represented 51.4% and the cash sub-portfolio
represented 0.05%.

Dec 31, 2007
Book value in EDF’s
corporate financial

In 2006, the portfolio consisted of 52.4% of equities, 46.9% of bonds,
and 0.7% monetary and equivalent investments.

Performance
At Dec 31, 2007

Performance
at June 30, 2007

Dec 31, 2007
Realizable value

in the EDF consolidated

statements financial statements Portfolio Benchmark Portfolio Benchmark

in millions of euros in millions of euro index index
Equities sub-portfolio 3,647 4,176 +9.65% +6.59% + 3.15% - 1.66%
Bonds sub-portfolio 4,260 4,423 -1.30%  -1.72% +2.19% +1.79%
Cash sub-portfolio 5 5 +1.78%  + 1.90% +3.83% +4.02%

TOTAL DEDICATED PORTFOLIO

+4.42% +2.42% + 0.21%

The portfolio stood up well to the effects of the financial crisis of the sec-
ond half of 2007, including the turbulence on the international equities
markets. Over the same period, the decrease in long-term rates was ben-
eficial for government and index-linked bonds, and partly offset the
effects of the crisis.

The distribution of the portfolio between reserved funds and other finan-
cial instruments is also presented in note 24.3.2.1 to the consolidated
financial statements at December 31, 2007.

EDF is exposed to equity risks and interest rate risks through its dedicat-
ed asset portfolio.

The market value of the “equities” sub-portfolio in EDF’s dedicated asset
portfolio was €4,176 million at December 31, 2007. The volatility of the
equities sub-portfolio can be estimated on the basis of the volatility of the
benchmark index, the MSCI World index, which at December 31, 2007
was 13.27% based on 52 weekly performances. It was 9.44% at
December 31, 2006. Applying this volatility to the value of equity assets
at the same date, the Group estimates the annual volatility of the equi-
ties portion of dedicated assets at €554 million. At December 31, 2007,
the sensitivity of the bond sub-portfolio (€4,423 million) was 4.41%, i.e.
a uniform 100 base point rise in interest rates would result in a 4.41%
decline in market value. This sensitivity was 3.88% in 2006.
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1.10.8 Management of counterparty risk

Counterparty risk is defined as the total loss that the EDF Group would
sustain on its business and market transactions if a counterparty default-
ed and consequently failed to perform its contractual obligations.

The EDF Group has a group counterparty risk management policy, which
applies to all operationally controlled subsidiaries. This policy defines the
organization of counterparty risk management and monitoring, and
reporting procedures and circuits.

Information is consolidated twice yearly at June 30 and December 31.

Consolidation of the EDF Group’s counterparty risk at June 30, 2007
shows that the main counterparties for the Group’s business overwhelm-
ingly qualify as “investment grade”. The exposure amounts to 85% of
total exposure, stable compared to the consolidated risk at June 30,
2006.

Provisions

1.11

The following table sets forth provisions (current and non-current) at December 31, 2007 and December 31, 2006:

(in millions of euros)

December 31, 2007 December 31, 2006

Provisions

Provisions for spent fuel management 11,011 10,512
Provisions for long-term radioactive waste management 6,444 4,869
Provisions for back-end nuclear cycle 17,455 15,381
Provisions for decommissioning 11,933 12,139
Provisions for last cores 1,721 1,685
Provisions for decommissioning and last cores 13,654 13,824
Provisions for post-employment benefits 12,675 12,799
Provisions for other long-term employee benefits 1,088 1,129
Provisions for employee benefits 13,763 13,928
Other provisions 3,862 4,009

TOTAL PROVISIONS

48,734

47,142

For details of the components of provisions, and changes in these provisions, see note 31 to the 2007 consolidated financial statements.
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1.12

Off balance sheet commitments (commitments given)

1.12.1 Operating, financing and investment commitments given

Operating, financing and investment commitments given by the Group were as follows at December 31, 2007:

2007
Maturity within Maturity between Maturity after
(in millions of euros) Total one year one and five years five years
Operating commitments given 13,949 6,879 6,472 598
5
Commitments related to commercial contracts ) 81217 1,359 1,546 312
o
Other operating commitments 3,682 2,290 1,220 172
Firm irrevocable purchase commitments 44,363 6,827 18,361 19,175
Operating lease commitments as lessor 2,709 595 1,447 667
Financing commitments 2,711 245 1,446 1,020
Security interest on assets 2,102 105 1,308 689
Guarantees related to borrowings 419 89 93 237
Other financing commitments 190 51 45 94
Investment commitments 2,969 486 2,482 1
Equity investment commitments 20752 374 2,378 -
Other investment commitments A7 112 104 1

(1) Excluding commaodities and energy.

Operating commitments, totaling €13,949 million, comprise satisfac-
tory performance, completion and bid guarantees, commitments related
to commercial contracts, commitments related to orders for operating
items and fixed assets, and other operating commitments.

Operating contract performance commitments are described in note
11.3.1 of the notes to the consolidated financial statements at
December 31, 2007.

Firm irrevocable purchase commitments (electricity, natural gas, other
energies and commodities, nuclear fuels) amounted to €44,363 million at
December 31, 2007. For further details on these commitments, see note
11.1 of the notes to the consolidated financial statements at December
31, 2007.

Operating lease commitments as lessor amounted to €2,709 million (see
note 11.4 of the notes to the 2007 consolidated financial statements).

Financing commitments, totaling €2,711 million, comprised security
interests on assets, guarantees related to borrowings and other financing
commitments.

For details, see note 33.5 of the notes to the consolidated financial state-
ments at December 31, 2007.

Investment commitments include commitments for acquisition of
equity investments and other investment commitments amounting to
€2,969 million. For details, see note 24.5 of the notes to the consolidat-
ed financial statements at December 31, 2007.
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1.12.2 Contractual obligations

The following table presents the Group’s contractual obligations at December 31, 2007.

2007
Maturity within Maturity between Maturity after

(in millions of euros) Total one year one and five years five year
Long-term debt® 27,930 10,513 8,161 9,256
Financial lease commitments as lessee @ 246 20 138 88
_Contractual obligations recognized 28,176 10,533 8,299 9.344
in the balance sheet

Satisfactory performance, completion and bid guarantees 616 286 297 33
Commitments related to commercial contracts 28217 1,359 1,546 312
12)?rgr;;;?nnésitr:rlr?:e:ngoﬁ?(?; ;Sssets g 2,944 3:409 81
Other operating commitments 3,682 2,290 1,220 172
Contractual obligations related to operations © 13,949 6,879 6,472 598
Firm irrevocable purchase commitments 44,363 6,827 18,361 19,175
Operating lease commitments as lessee “ 2,709 595 1,447 667
Security interest on assets 2,102 105 1,308 689
Guarantees related to borrowings 419 89 93 237
Other financing commitments 190 51 45 94
Contractual obligations related to financing ® 2,711 245 1,446 1,020
Equity investment commitments 28752 374 2,378 -
Other investment commitments 217 112 104 1
Contractual obligations related to investments © 2,969 486 2,482 1
Off-balance sheet contractual obligations 66,701 15,032 30,208 21,461

TOTAL CONTRACTUAL OBLIGATIONS

(1) See note 33.2 to the 2007 consolidated financial statements. (4) See note 11.4 to the 2007 consolidated financial statements.
(2) See note 22.3 to the 2007 consolidated financial statements. (5) See note 33.5 to the 2007 consolidated financial statements.
(3) See note 11.3 to the 2007 consolidated financial statements. (6) See note 24.5 to the 2007 consolidated financial statements.

The company is not aware of any significant off-balance sheet commitments at December 31, 2007 other than those reported in chapter 1.12.

1 . 1 3 Transactions with related parties

Details of transactions with related parties are described in notes 2.6 and de France and public-sector enterprises). Details of the remuneration paid
39 of the consolidated financial statements at December 31, 2007. to the group’s directors and chief officers are provided in chapter 1.20
These transactions are with companies in the scope of consolidation, the below, “General information on EDF’s capital and governance bodies™.
French State and companies in which the State holds investments (Gaz
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Subsequent events

1.14

1.14.1 Reform of the special electricity
and gas sector (IEG) pension system

On January 22, 2008, a decree on the special pension system for electric-

ity and gas sector (IEG) employees was issued in accordance with the

French Pension Guideline Document (Document d’Orientation sur les

Retraites) of October 10, 2007, setting forth the first modifications to the

system.

The main provisions of this decree concern:

» Prolongation of the employee contribution period to qualify for a full-
rate pension, raised to 40 years in 2012; subsequent changes will be
identical to those applied in the standard public-sector pension system;

« Reductions and increases in pension rates. The reduction takes the form
of a financial penalty applied for employees who have not paid contri-
butions over a sufficient period to qualify for a full-rate pension.
Conversely, the increase is a pension supplement applicable subject to
certain conditions for employees who continue to work after the age
of 60 and have paid contributions for 160 quarters.

The decree comes into force at July 1, 2008 and is due to be supplement-
ed by further measures resulting from the existing regulations, covering
matters such as introduction of a minimum pension, family and conjugal
benefits, pension bonuses, and the possibility of exemption in certain cir-
cumstances from the “15-year clause” (currently, 15 years’ employment
in the sector is the minimum duration to qualify for an IEG pension).

An agreement was signed for the IEG sector on January 29, 2008 as part
of this reform, following the principles set forth in the French Pension
Guideline Document. This agreement introduces the following main sup-
port measures for the changes:

» Concerning employees’ salaries: a 4.31% increase in the national min-
imum wage applicable to active and inactive employees, combined in
the case of active employees with elimination of the 2.85% pension
contribution compensation bonus, and revision of pay scales including
rises in workers’ starting salaries;

« Initial measures related to longer working lives, such as the definition
of additional seniority scales and changes in the calculation methods
for retirement gratuities.

Like the decree, this agreement will be supplemented by sector-specific
or company-specific agreements on points still under negotiation, for
example the question of how the system will take into consideration the
specificities of different businesses.

As not all factors are known at the year-end, the impact of the reform
and the above support measures on the Group’s 2008 net income and

obligations cannot be accurately determined.

1.14.2 EDF bond issue on January 18, 2008

EDF has successfully issued a €1.5 billion bond, placed with French and
international institutional investors on January 18, 2008. The issue is part
of the growing centralization of the Group's subsidiary financing. It
marks a return to the bond markets for EDF, which last issued bonds in
2004. The issue has a ten-year maturity and forms part of the Group's
policy to increase the average duration of its debt, which currently stands
at six years.
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1.15

Principal risks and uncertainties

The EDF Group policies for risk management and control are described in
section 4.1 of the Document de Référence.

The principal risks and uncertainties to which the Group considers itself
exposed are also described in section 4.2 of the Document de Référence.
This presentation describes the major risks and uncertainties affecting the
Group. The Group remains subject to the usual risks specific to its business.

1.16

Significant events related to litigation in process

The litigations in which the EDF Group is involved are described in section
20.6 of the Document de Référence. This chapter only reports on new lit-
igations or those which have seen significant developments.

1.16.1 Discharge by the Saint Chamas
power plant into the Etang de Berre

cant impact on its profits and financial position. However, because they
concern situations likely to involve a large number of EDF’s employees in
France, these litigations could present a systemic risk which could have a
material, negative impact on the Group’s financial results.

1.16.4 Alcan Saint Jean de Maurienne

In 1999, a professional association initiated legal action before the French
courts and the European Commission relating to operation of the
hydropower plant at Saint-Chamas.

EDF won the case in the French courts. On March 29, 2007 the same pro-
fessional association lodged an appeal against the Lyon Appeal Court's
ruling of January 22, 2007 in favor of EDF, but this appeal was subse-
quently withdrawn.

In the proceedings before the European Commission, negotiations
between the French State and the Commission resulted in the freshwa-
ter emission limits being set at 1.2 billion m3, with the obligation to main-
tain a minimum salinity level for the Etang de Berre.

The decree modifying the terms of the concession and incorporating the
maximum freshwater emission level and the salinity requirement negoti-
ated with the Commission was published on December 9, 2006.

EDF considers that the new constraints on freshwater emissions resulting
from this decree have a non-negligible impact on generation levels at the
Saint Chamas plant.

1.16.2 EPR

Several actions were initiated by associations before the Caen administra-

tive court in relation with the preparatory work for the EPR:

= Two actions for cancellation of the planning permission issued by the
Prefect, filed on August 23 and October 11, 2006, and two actions filed
on September 11, 2006 for cancellation of the authorization for work
in the public maritime domain and the permission for other installations
and work issued by the Prefect. These actions were dismissed by the
Caen Administrative Court on March 15, 2007;

* OnJune 5, 2007, actions for cancellation of the decree authorizing cre-
ation of the new plant were brought before the Conseil d’Etat by three
associations.

1.16.3 Labor litigation

EDF is party to a number of labor lawsuits with employees, primarily
regarding the calculation and implementation of rest periods. EDF esti-
mates that none of these lawsuits, individually, is likely to have a signifi-
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On December 31, 1985, EDF, Péchiney (now named Alcan France) and
Aluminium Pechiney signed an energy supply contract (2 TWh) primarily for
the supply of Péchiney’s primary aluminium plant at Saint Jean de Maurienne.
Under the terms of the contract EDF undertook to supply volumes of electric-
ity at a fixed price. The duration of the contract was modified by amendments,
and it is due to expire in January 2012 for the Saint Jean de Maurienne site.

Following various written requests received from Alcan France to prolong
the contract, Alcan France and Aluminium Pechiney served a summons
on EDF on August 2, 2007 to appear before the Paris Commercial Court
on September 21, 2007 for an initial procedural hearing.

Alcan France and Aluminium Pechiney asked the court to rule that:

« EDF was bound under the contract to take into consideration changes in
the foreseeable life of nuclear power plants and their availability levels;

» The duration of the contract should be brought into line with the life-
time of the plants;

» The non-alignment of the contract with the lifetime of the plants entails
default on deliveries of 11.2 TWh of electricity under the terms of the
1985 supply contract.

Several hearings were successively adjourned in January 2008.

1.16.5 Red Electrica de Espana (REE)

In the early 1990s, EDF and Red Electrica de Espana (REE) entered into a
baseload contract for supply by EDF to REE of energy output at the inter-
connection point between the French and Spanish electricity networks,
and a peakload contract providing for temporary suspension of deliver-
ies. From their inception until the end of 2005, these contracts benefited
from priory access to the interconnection.

In a decision of June 7, 2005, the European Court of Justice declared this
priority access contrary to European law.

The Commission ordered the national regulators to cancel the priority
rights of access to the interconnection and introduce an auction system
for acquisition of those rights, and the French regulator CRE complied
with this injunction through a decision of December 1, 2005.
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EDF and REE, then had to agree terms for drawing energy and acquiring
the rights of access to the interconnection so that REE could import elec-
tricity into Spain, but were unable to reach an agreement in the early
months of 2006.

REE initiated international arbitration proceedings against EDF and EDF
Trading, notified by the Chamber of Commerce and Industry on June 13,
2007, claiming compensation for the alleged prejudice. EDF also report-
ed the prejudice caused to EDF by REE during the period. The litigation is
restricted to deliveries of the period January-May 2006.

The Arbitration Court’s mission statement was signed on January 19,
2008, and its decision must be issued by the end of 2008.

1.16.7 Legal proceedings concerning EDF’s
subsidiaries

1.16.7.1 RTE - EDF TRANSPORT
A. TRANSFER OF HIGH VOLTAGE LINES TO THE SNCF

Law 2004-803 of August 9, 2004 stipulated that the high-voltage lines
transferred to the SNCF on January 1, 1983 under the Law of December
30, 1982 on inland transport must, as facilities belonging to the public
electricity transmission network, be transferred for consideration to RTE-
EDF Transport within one year of the company’s formation.

The SNCF and RTE (at the time a department of EDF) had considered a
sale of the lines as early as 2002, and worked together on determining
the value of this equipment based on objective criteria. However, the val-
uation process was disrupted due to a difference of opinion which per-
sists to this day.

Consequently, in July 2007 RTE-EDF Transport applied to the French
Ministry of Economy and the Ministry for Ecology and Sustainable
Development and Planning to set up an ad hoc commission under article
10 of Law 2004-803 of August 9, 2004, to settle the dispute between
the parties.

This commission had not yet been formed at the date of this document.
B. AGREEMENT FOR ANNUAL RENT WITH THE SNCF

RTE-EDF Transport pays the SNCF an annual fixed rent of €3.1 million in
return for use of the high-voltage electricity transmission network facili-
ties transferred to the SNCF under the law of December 30, 1982. The
level of this rent was fixed by RTE in line with the principles for returns on
its own assets, based on their net book value, in relation to the Tariffs for
Using the Public Transmission and Distribution Networks (TURP). The
€3.1 million rent has been paid since 2001 when RTE terminated the
agreement entered into with the SNCF on December 22, 1999.

The SNCF began litigation proceedings before the Paris administrative
court through an application filed on February 22, 2002, challenging the
new annual rent paid by RTE-EDF Transport and claiming the amount of
the differential with the previous rent.

Following this claim, the investigations, which had been closed once,
were reopened until December 31, 2007. No date has yet been set for
the court hearing.

1.16.7.2 EDISON

A. ACTION BROUGHT BY ACEA SPA CONCERNING
EDISON’S INVESTMENT IN EDIPOWER

In May 2006, Rome's municipal energy supplier ACEA Spa (ACEA) filed a
complaint with the Italian government, the regulator (AEEG) and the
national competition authorities (AGCM) that the joint takeover of
Edison by EDF and AEM would bring their holdings in the company’s cap-
ital above the 30% limit applicable to public companies (fixed by the
Chairman of the Italian Council of Ministers in the decree of November
8, 2000 setting out the rules applicable to privatization of companies
(called Gencos) held at the time by Enel SpA).

On July 7, 2006 the AGCM issued an opinion (“‘segnalazione’) support-
ing ACEA’s position, and officially requested the Italian government and
parliament to take steps to ensure compliance with the decree of
November 8, 2000.

In August 2006, ACEA brought proceedings before the Rome civil courts
against EDF, IEB and WGRMH Holding 4 (and also Edison, AEM Milan,
Delmi, Edipower, AEM Turin, ATEL and TdE), arguing that exceeding the
30% limit is a breach of the applicable legislation and could have a neg-
ative impact on the energy market, to the detriment of fair competition
and the final interests of consumers.

ACEA is therefore requesting the court to:

e Rule that the behaviour of EDF and AEM is unfair;

» Oblige EDF and AEM to sell investments so as to come below the 30%
limit, and prohibit them from drawing and using energy in excess of
30%;

» Indemnify AEM for the prejudice caused, which is to be valued in a sep-
arate procedure.

ACEA also stated that it would ask the court to order interim measures to
preserve its interests while awaiting the ruling on the substance of the case.
In January 2007, Endesa Italia also joined ACEA in its action. The judge
rejected new information presented at the same time by ACEA in the form
of a memorandum estimating the alleged prejudice at €800 million.

The next hearing on the substance of the case and the evidence justifying
ACEA’s estimation of the prejudice is scheduled for June 26, 2008. As EDF
and its subsidiaries were not willing to take part in a debate over ACEA’s
request for estimation of the prejudice, they should not be legally bound
by any decision by the Italian judge in favor of the proposed value.

B. ACTION BROUGHT BY CARLO TASSARA CONCERNING THE ITALENERGIA
BIS WARRANTS

Italenergia Bis (IEBIS) is an Italian holding company which in 2002 held
63% of the capital of the Italian company Edison. At the time, IEBIS’
shareholders were Electricité de France (EDF), Carlo Tassara, Fiat and
three Italian banks.

To acquire control of IEBIS and then Edison, EDF entered into a put and

call option agreement with each of its fellow shareholders, under which
it had the right (and potentially the obligation) to acquire all their respec-
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tive shareholdings in IEBIS in 2005. The put and call options entered into
with IEBIS shareholders other than Carlo Tassara covered |EBIS shares and
IEBIS warrants held by each shareholder. The agreement with Carlo
Tassara was restricted at his express request to his shares in IEBIS (20% of
the company’s capital).

Discussions and exchanges of correspondence followed between EDF and
Carlo Tassara (in November and December 2002) over a possible amend-
ment to the put and call option agreement, namely the inclusion of Carlo
Tassara’s IEBIS warrants, in return for granting EDF a pre-emptive right in
respect of his shares in Edison. As the parties were unable to reach an
agreement on these amendments, the put and call option agreement of
September 16, 2002 continued to apply to IEBIS shares only.

On April 20, 2005, Carlo Tassara, like the other IEBIS shareholders, exer-
cised his put option over his IEBIS shares, and the transfer took place on
July 26, 2005.

On April 14, 2006, Carlo Tassara initiated proceedings before the Milan
civil courts against EDF, IEBIS, the directors of IEBIS and Transalpina di
Energia (TdE) to obtain execution of EDF’s alleged commitment to pur-
chase his IEB warrants at a price of €20.4 million.

In addition to his principal claim, Carlo Tassara submitted subsidiary
claims concerning the sale by IEBIS to TdE of its controlling stake in
Edison, an operation he considered contrary to the interests of IEBIS. He
consequently applied for cancellation of the sale and compensation of
some €122 million.

All the defendants filed their submissions in December 2006. In its
defense, EDF challenged the Milan court's competence since the put and
call option agreement signed with Carlo Tassara in September 2002 stip-
ulates that the competent court is an arbitration court in Geneva. EDF
also filed a request for arbitration with the Geneva Chamber of Court
and Industry on November 7, 2006.

On October 31, 2007, the Geneva arbitration court issued its ruling on
the case, finding in favor of EDF. It declared itself competent to judge the
issue of the warrants, and concluded that no agreement had been
entered into between the parties for the purchase by EDF of the IEB war-
rants held by Carlo Tassara.

EDF filed a request for acknowledgement and execution of the arbitra-
tion court ruling (exequatur) in Italy on November 7, 2007 before the
Brescia appeal court. In a court hearing in Milan the same day, EDF pre-
sented this ruling and asked the court to suspend proceedings until the
Brescia appeal court issues its decision on the application for an exe-
quatur enforcement order.

On November 19, the president of Brescia appeal court issued an exe-
quatur for the sentence, which is now binding and enforceable in Italy.

On December 27, 2007, Carlo Tassara filed an appeal before the Swiss
federal court against the October 31 ruling by the arbitration court. EDF
had until February 1, 2008 to file its statement of the case. Carlo Tassara
has also filed an appeal with the Brescia appeal court for cancellation of
the exequatur. A hearing is scheduled for March 12, 2008, and EDF has
until February 29 to file its submissions in defense.

Appeals filed by Carlo Tassara were dismissed by the Milan Court on
February 13, 2007. However, those decisions may be challenged.
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C. ARBITRATION PROCEEDINGS CONCERNING THE SALE OF AUSIMONT

The investigation phase of arbitration proceedings against Edison initiat-
ed on May 19, 2005 by Solvay Sa and Solvay Solexis Spa following sever-
al disputes between the parties with respect to the representations and
warranties in the contract for Edison's sale of its interest in Agora Spa
(parent company of Ausimont Spa) was closed during the hearing that
took place in March 2007. At the same hearing, the arbitration court set
a deadline for the parties to file their submissions. The parties have done
so and are now awaiting the decision by the court.

1.16.7.3 BERT AND EC ZIELONA GORA S.A.

Appeal against the European Commission’s ruling with regard to
State aids

On March 3, 2006, BERt, an EDF subsidiary, and on May 12, 2006 EC
Zielona Gora S.A., a generation subsidiary of ZEW Kogeneracja S.A.,
which is controlled by the EDF group (EDF I, ECK and EnBW), filed an
appeal with the Luxembourg court of first instance against the decision
to start a formal investigation into long-term electricity purchase agree-
ments (PPA). This decision was made in November 2005 by the European
Commission under article 88, paragraph 2 of the EC Treaty.

Following its formal inquiry against Poland and Hungary due to doubts
over the compatibility of PPAs with EC law, the Commission considers
that PPAs are in principle new forms of State aid, which are illegal
because they were not previously notified by the States before execution,
and incompatible with EC law because they do not meet the require-
ments set by the Commission.

EC Zielona Gora S.A. and BERt are challenging the Commission’s compe-
tence to control validity of the PPAs they have signed, and consequently
asking the Luxembourg court of first instance to overturn the
Commission’s decisions.

Developments for EC ZIELONA GORA S.A.:

On September 25, 2007, the European Commission issued a ruling
declaring that the new Polish law of June 29, 2007 on termination of
PPAs and the associated compensation arrangements are compatible
with EC law. It also considered the existing PPAs as illicit State aid, but did
not call for repayment of any aid received since May, 2004, when Poland
joined the EU, considering that they were covered by the new law.

EDF considered the compensation levels acceptable in a context of rising
electricity prices, and in late December 2007 EC Zielona Gora S.A. signed
an agreement to terminate its long-term contract(s). The appeal lodged
by EC Zielona Gora will consequently be withdrawn.

Developments for BERt:

In view of the position taken by the European Commission, the Hungarian
authorities initiated a negotiation process in June 2007 between BERt and
MVM (Magyar Villamos Muvek Zrt., the only Hungarian buyer) to replace
PPAs by commercial contracts compatible with European law.

The negotiations are still ongoing, and on January 1, 2008, a decree
came into force in Hungary allowing BERt to partly benefit from the more
favorable cogeneration regime.
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Financial outlook

1.17

The Group confirms its multi-annual growth objectives announced at the

time of the Initial Public Offering (IPO) for 2006-2008:

* Average multi-annual EBITDA growth of between 3% and 6%, the top
of this range assuming close-to-inflation tariff increases in France;

* Double-digit average multi-annual growth in net income excluding
non-recurring items.

2008 is set to be a year for stepping up investments and preparing for
the future, with continued pursuit of the target of €10 billion in operat-
ing investments, in an environment marked by the increased cost of com-

modities, energy and equipment, and the impact over the coming years
of support measures for the pension scheme reform.

The Group also plans to launch a second performance program named
“Operational Excellence”, targeting a €1 billion rise in EBITDA by 2010
(compared to 2007).

After 2008, the aim is to continue the trend for 3% to 6% average annu-
al improvement of operational performance (EBITDA).

1.18

General risk management and control framework

1.18.1 Management and monitoring
of financial market risks

1.18.1.1 GENERAL FINANCIAL RISK MANAGEMENT FRAMEWORK

The Group has a financial management framework (see chapter 1.10
“Management and control of financial risks”) defining the policy and
principles applicable to subsidiaries controlled operationally (which do
not include RTE-EDF Transport, ENBW, Edison and Dalkia) for the man-
agement of the Group’s financial risks (liquidity risks, foreign exchange
risk, interest rate risk and counterparty risk). The Group is also exposed to
equity risks through securities held for cash management and the dedi-
cated assets set aside to cover long-term nuclear obligations as defined
by law (an ad-hoc management framework applies for these from 2007).
Management indicators and limits are used to monitor application of
these principles and control the risks, the primary objective being to limit
the volatility of the Group’s financial expenses.

Each year, EDF’s Audit Committee and Board of Directors review compli-
ance with the financial risk management framework and make any nec-
essary adjustments, particularly regarding the limits and the associated
target financial ratios.

EDF also uses scenarios to analyse the sensitivity of positions in extreme
conditions. This allows EDF to monitor its exposure to “atypical” market
swing risks. EDF also uses stop-loss markers, which determine the loss
threshold at which a position must be closed.

1.18.1.2 FINANCIAL RISK CONTROL ORGANIZATION

Its international development led the Group to set up a dedicated body
in early 2002: the Financial Risks Control Division (Département Controle
des Risques Financiers or DCRF), responsible for controlling financial risks
at Group level by supervising correct application of the principles of the
financial management framework. The DCRF is also responsible for car-

rying out a second level check (methodology and organization) of oper-
ationally controlled Group entities and subsidiaries, and an operational
check of the financing activities at parent company level. It reports to the
Finance Department’s Corporate Finance and Treasury Division (Direction
Corporate Finance Trésorerie or DCFT), and has strong functional links
with the Corporate Risk Management Division (Direction du Contrdle des
Risques Groupe or DCRG), in order to guarantee independence between
the risk control body and the risk management activities subject to its
control.

With respect to the activities of EDF’s front office, daily risk indicator
monitoring reports are sent by the DCRF to the Group’s Treasury manag-
er, the head of the front office and the manager of the DCRF. The same
people are immediately informed when risk limits are exceeded so that
appropriate action can be taken. The DCRF gives a weekly report to the
DCFT’s Operational Coordination Committee. The DCFT’s Strategic
Committee regularly monitors compliance with limits and decides on any
changes to specific limits that may be necessary.

Regular internal audits are also carried out to ensure that controls are
properly applied.

1.18.1.3 LIQUIDITY RISK

The EDF Group aims to have sufficient financial resources at all times to
finance its day-to-day business activities, the investments required for
future development and allocations to the dedicated asset portfolio cov-
ering long-term nuclear obligations, as well as cope with any exception-
al events. The objective of liquidity management is to identify
optimum-cost resources and their constant availability, as described in
section 1.10.1 (“Liquidity position and management of liquidity risks”).
Regular monitoring of the Group’s liquidity risks is incorporated into the
business management cycle, and includes stress scenarios. The
Operational Co-ordination Committee also reviews liquidity needs in
order to identify any cash requirements on a weekly basis.
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1.18.1.4 EXCHANGE RATE RISKS

Due to the diversification of its activities and geographical locations, the
EDF Group is exposed to the risk of exchange rate fluctuations, which
may have an impact on the translation differences affecting balance
sheet items, Group financial expenses, equity and net income.

In general, the operating cash flows of EDF and its subsidiaries are in the
relevant local currencies, with the exception of flows related to fuel pur-
chases which are primarily in US dollars, and certain flows related to pur-
chases of equipment, although these concern lower amounts.

Further details can be found in section 1.10.3 (““Management of foreign
exchange rate risk”).

1.18.1.5 EQUITY RISK

EDF is exposed to equity risk on securities held for cash management pur-
poses and as dedicated assets to cover the cost of long-term commit-
ments associated with nuclear activities.

This risk is described in sections 1.10.5 (“Management of equity risk™)
and 1.10.6 (“Management of financial risk on EDF’s dedicated asset port-
folio”).

1.18.1.6 INTEREST RATE RISK

The Group’s exposure to interest rate fluctuations covers two types of
risk: a risk of change in the value of fixed-rate financial assets and liabil-
ities, and a risk of change in the cash flows related to floating-rate finan-
cial assets and liabilities.

To limit exposure to interest rate risk, the Group fixes principles as part of
its general risk management policy, designed to limit the risk of change
in the value of assets invested or possible increases in interest charges,
through the use of sensitivity indicators.

Further details can be found in section 1.10.4 (“Management of interest
rate risk”).

1.18.1.7 COUNTERPARTY RISK

Counterparty risk is defined as the total loss that the EDF Group would
sustain on its business and market transactions if a counterparty default-
ed and consequently failed to perform its contractual obligations. Various
types of potential loss are concerned: for the Group, a counterparty’s
bankruptcy may result in write-offs of receivables (settlement risk), loss of
profitable contracts (opportunity costs), excess costs incurred to replace
dishonored contracts (replacement cost), payment of penalties to third
parties if default by one counterparty leaves the Group unable to honor
its own commitments, etc.

Group entities with significant levels of business on the energy or finan-
cial markets (EDF, EDF Energy, EDF Trading and EnBW) have introduced a
methodology for attributing specific limits for each counterparty, based

1. Oil Insurance Limited.
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on several criteria (agency ratings, indebtedness, cash flow, assets, equi-
ty) and taking the nature and maturity of transactions into consideration.
The individual counterparty limits are regularly monitored at entity level,
and the Group organizes active supervision of major counterparties, to
report and regularly update its consolidated exposure to counterparty
risks, and set up rules and procedures to manage the Group’s consolidat-
ed exposure to counterparty risk.

In June 2004, the Board of Directors approved the Group’s new counter-
party risk management framework applicable to operationally controlled
subsidiaries. This new framework defines the organization of counterpar-
ty risk management and monitoring, and reporting procedures and cir-
cuits. There are three major principles at the core of this framework: (i)
the organization’s responsiveness, (i) separation of the risk control func-
tions from the activities that generate risks and (iii) the responsibility of
the entities for management of their exposures. It also sets a limit for the
Group which will apply to each counterparty.

1.18.2 Management of insurable risks

The EDF Group has an extensive insurance program that is gradually
being rolled out to controlled subsidiaries. The exclusions, excesses and
limits are specific to each contract.

The main insurance programs are:

e Conventional damage policy (Group): EDF is a member of OIL™.
Additional insurance coverage is provided by Wagram Insurance
Company (a 100%-owned EDF subsidiary), other insurers and reinsurers;

« Damage insurance for EDF’s distribution network in France: EDF is cov-
ered by a contract with CDC IXIS Capital Market;

« Damage insurance for the EDF Group’s nuclear facilities: in addition to
coverage through membership of OIL, property damage related to
EDF’s nuclear installations in France (including following a nuclear acci-
dent) and nuclear decontamination costs are covered as of April 1,
2006 by an insurance policy involving the French nuclear pool and the
European Mutual Association for Nuclear Insurance (EMANI); EnBW
benefits from similar coverage;

< Civil liability insurance specific to nuclear facility operators: EDF’s insur-
ance policies meet French legal requirements, and EnBW has intro-
duced the necessary coverage for compliance with German law;

» General civil liability insurance: this program covers the Group against
the possible financial consequences that could arise due to damage or
injury (other than nuclear) caused to third parties;

< Civil liability insurance for directors and senior executives: EDF’s insurance
programme covers the Group’s directors and chief executive officers.

The total value of premiums for all these insurance programs was
€115 million in 2007, of which €97 million concerned EDF (see chapter
4.1.3 of the Document de Référence).




1.19

Research and Development

The primary objective of the EDF Group’s Research and Development
(R&D) Division is to contribute to performance improvement in the oper-
ational units, and identify and prepare for medium and long-term growth
engines.

Key figures

The Group’s total R&D expenses reported in the 2007 income statement
amounted to €375 million, more than €100 million of which were
directed into environmental protection: energy efficiency in uses of ener-
gy, research into renewable energies, local impact of climate change,
other studies of benefit to environmental issues (biodiversity, water qual-
ity, reduction of noise pollution, etc).

EDF’s R&D Division totaled some 1,950 members at December 31, 2007.

Contributing to performance improvement in the operational
units

In 2007, approximately three quarters of EDF R&D activities concerned
projects instigated by the operational divisions and Group subsidiaries,
and therefore respond directly to specific issues.

In the nuclear, hydropower and fossil-fired generation, EDF R&D develops
tools and methods to improve operating performance and safely opti-
mize the lifetime of production facilities, and prepares for new environ-
mental demands.

The goals of the research program for renewable energies are to identify
technological breakthroughs that could alter the balance of competition
between energies, and to help bring the most promising technologies
into industrial existence to benefit the Group, in fields such as solar and
marine energy.

For transmission and distribution, EDF R&D provides support for integra-
tion of new technologies to enhance performance in the various busi-
nesses, and develop technical solutions designed to extend the lifetime of
machinery and equipment, and maximize transit capacities.

EDF R&D also assists the Commercial Division in developing support tools
and methods for commercial relations, developing techniques for control-
ling demand for energy and energy-efficient uses for customers (residen-
tial, service sector and industrial customers), and designing offers for
electricity in the home: incorporation of renewable energies, “comfort”
solutions, etc.

Finally, R&D projects for upstream/ downstream optimization aim to cre-
ate tools and models to enhance the Group’s generation assets, advance
knowledge of how they operate and prepare for changes in the markets
(electricity, gas, emission quotas, etc).

Lighting up the future and preparing growth engines

With the growing importance of global energy issues — the finite nature
of fossil resources and the impact on climate change on industrial activi-
ties — EDF R&D commitment to preparing for the future and developing
growth engines, which is central to the Group’s industrial plan, continued
in 2007 along the path the Group has been carving out for several years.
These medium and long-term activities for the period 2007-2009 take
the form of twelve "EDF R&D Challenges™ focusing on the following
themes: our planet, our optimization, customers, production, networks
and digital simulations, expressing the most important research areas in
terms of the stakes for the EDF group, and covering all businesses exer-
cised by the company.

Several hundred researchers, a large number of actors in the operational
divisions, and French and foreign partners of EDF R&D all contributed to
work on these twelve challenges in 2007.

EDF R&D is an integrated actor in French, European and interna-
tional research

To carry out its research and development programs, EDF R&D concludes
partnerships in France, Europe (particularly countries where the Group
has establishments) and worldwide. The aims of these partnerships are to
maintain expertise at the highest international levels in certain fields that
are central to EDF’s concerns, to supplement fields of internal compe-
tences, and to create joint laboratories with research bodies in order to
gather a critical mass of skills around common programs, while sharing
upstream research costs and risks.

These partnerships contribute to high-standard execution of research
work led by EDF R&D, and also support development of collaborative
projects in response to national and European calls for contributions. EDF
is also involved in partnerships created under the French National
Research Agency (“Agence Nationale de la Recherche”) and the seventh
European Commission Framework Program, and actively participates in
certain competitive clusters (pdles de compétitivité).

EDF has close links with the CEA and Areva in the nuclear field, in the
form of a tripartite agreement. EDF R&D is also the first non-US partner
in the American research institute EPRI (Electric Power Research Institute)
with shared research programs, particularly looking at the advancing age
of equipment, and intelligent networks. Through this partnership, the
Group can also cooperate with most of the world’s nuclear operators.

Patents

At December 31, 2007, EDF had 375 patented inventions protected by
over 1,020 intellectual property titles in France and other countries.
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1.20

General information on EDF’s capital and governance bodies

1.20.1 Changes in the capital

At the date of this document, EDF’s share capital totals €911,085,545
divided into 1,822,171,090 fully subscribed and paid-up shares with
nominal value of €0.50 each.

Authorizations granted to the Board of Directors
by EDF’s shareholders at their extraordinary meeting

The following table summarizes the authorizations in force at December
31, 2007 granted to the Board of Directors by EDF’s shareholders at their
meeting of May 24, 2007, principally for the capital increase.

Duration
of the authorization @

Maximum total nominal
value of the capital increase
(in millions of euros)

1. Delegation of authority to the Board

to increase the capital, maintaining 45 26 months
the shareholders’ preferential subscription right

2. Delegation of authority to the Board
to increase the capital, with no preferential 45@ 26 months

subscription rights for shareholders

3. Delegation of authority to the Board to increase the number

of shares to be issued in the event of a capital increase 15% of the initial issue @ 26 months
resulting from issues under points 1 and 2 above

4. Delegation of authority to the Board to increase
the capital by capitalization of reserves, profits, premiums 1,000 26 months
or other amounts eligible for capitalization

5. Delegation of authority to the Bc_)ar(_j to increase the capital 45@ 26 months
as a result of an exchange offer instigated by EDF

6. Delegation of authority to the Board to increase the capital
in return for contributions in kind 10% of capital @ © 26 months
(art. L. 225-147 of the Commerce Code)

7. Delegation qf authority to the Boar_d to increase the capital 10 26 months
to the benefit of members of a savings plan

8. Delegation of authority to the Board to proceed to free 0.2% of the capital @ 12 months

allocation of ordinary shares in the Company

(1) From the date of the extraordinary shareholders’ meeting of May 24, 2007.
(2) Up to the nominal overall limit defined in point 1, i.e. €45 million.
(3) At the date of the extraordinary shareholders’ meeting of May 24, 2007.

The shareholders also authorized the Board of Directors to reduce the
share capital in one or several operations, by canceling some or all of the
shares previously repurchased under a Company share repurchase pro-
gram, up to a maximum of 10% of the capital per 24-month period. This
authorization is valid for a period of 18 months after the Shareholders’
Meeting of May 24, 2007.
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On December 3, 2007, the State sold €45 million of the capital of EDF
through an accelerated placement with institutional investors. Following
this operation, prior to the offer that will be reserved for EDF employees,
the State holds 84.8% of the capital of EDF directly, in compliance with
the law setting the State’s minimum holding in EDF at 70%.
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The employee offering reserved for current and retired employees will
take place in the coming months, and will concern a number of existing
shares representing 15% of the total number of shares put on the mar-
ket, i.e. 0.4% of the capital. The offer will be implemented in 2008.

At December 31, 2007, the shareholding structure was as follows:
French State: 84.8%

Public: 13.3 %

Employees: 1.9 % (employee investment fund*: 1.6%)

Total number of shares: 1, 822,171,090

It was also decided in 2007 to allocate free shares (see section 1.2.2.9).

1.20.2 Other capital transactions

* Number of shares registered in the company’s name at the year-end, and
their value based on purchase price and nominal value: 129,503 shares
were registered in the name of the company at December 31, 2007.

The value of these shares was €9,907,500.94 based on the purchase
price and €64,751.50 based on nominal value.

These shares were acquired for the following reasons: repurchase plan
under a liquidity contract, acquisition of shares in the MULTI fund and
advance acquisition of shares in preparation for deaths of beneficiaries of
the ACT 2007 plan.

They represented 0.0071% of the total share capital at December 31,
2007.

1.20.3 Allocation of net income

No EDF share is to be attributed to employees under the employee prof-
it-share plan.

Information on transactions by the company on its own shares (share

repurchase program):

* Number of shares purchased and sold during the year: During 2007,
EDF purchased 557,339 shares and sold 462,579 shares in EDF;

= Average price of share purchases and sales: During 2007, the average pur-
chase price for shares was €67.14 and the average sale price was €68.14;

* Brokers’ fees: the standard commission defined in the liquidity contract
was €195,418 for 2007,

The dividend distribution policy is defined by the Board of Directors, with
reference to the company’s results and financial position and the dividend
policies of major French and international companies in the same busi-
ness sector.

EDF’s current objective is to distribute 50% of net income excluding non-
recurring items.

However, this objective in no way constitutes a corporate commitment,
and future dividends will depend on the Group’s net income, financial
position and any other factor the Board of Directors deems relevant.
The following dividends were paid in the previous three years:

Financiel year Number of shares Dividend per share Total dividends paid Tax credit
(excluding the shares
owned by the Company)
2004 1,625,800,000 0.23 € 373,934,000 € Q)
2005 1,822,171,090 0.79 € 1,439,170,388.51 € (2)
2006 1,822,171,090 1.16 € 2,113,624,504.40 € 2)

(1) 100 % of the dividend is eligible for the special 50 % tax allowance under paragraph 3-2° of article 158 of the French tax code.
(2) 100 % of the dividend is eligible for the special 40 % tax allowance under paragraph 3-2° of article 158 of the French tax code.

At the meeting of November 7, 2007 chaired by Pierre Gadonneix, EDF’s
Board of Directors’ set the objective of paying an interim dividend at the
end of each year out of current year income, provided the legal, accoun-

1. “Actions EDF” employee investment fund (““fonds commun de placement d’entreprise” (FCPE)).

ting, economic and financial circumstances are appropriate. The Board
decided that interim dividends of €0.58 per share would be paid from
2007 net income on November 30, 2007.

MANAGEMENT REPORT 173



Management
Report

1.20.4 Share price

Movements in the EDF share price, now part of the CAC 40 index, were as follows from its initial listing on November 21, 2005 up to January 31, 2008:

EDF share price since the IPO
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2007: 1.20.5 Scope of consolidation

During 2007, the EDF share price increased by 48%, while over the same
period the CAC40 rose 1% and the Euro Stoxx Utility 24%.

At December 31, 2007, the EDF share price at close of business was
€81.48 (€55.20 at December 31, 2006). Its lowest closing price was
€51.50 on January 5, 2007, and the highest closing price was €86.45 on
November 22, 2007.

EDF’s market capitalization at December 31, 2007 was €148.5 billion.

2008:

At January 31, 2008, the EDF share price had decreased by 15% from its
January 1 level. In the same period, the CAC40 decreased by 13% and
the Euro Stoxx Utility by 11%.

and shareholding thresholds

A list of all consolidated companies is attached to the financial state-
ments.

Following the sale by the State of 45 million EDF shares on December 3,
2007 in an accelerated placement with institutional investors, the State’s
shareholding crossed a threshold, decreasing by more than 2.5%.




1.20.6 Capital structure and voting rights

At the date of this document, EDF’s share capital consisted of registered
or bearer shares which must at all times be held at least 70% by the
French State, pursuant to article 24 of the Law of August 9, 2004.

The shares are freely negotiable subject to the laws and regulations in
force and the statements below, and their sale or transfer is restricted by
no statutory provision.

To the best of the company’s knowledge, there is no restriction approved
by a member of the Board of Directors concerning transfer of his shares
within a certain time period, except for restrictions resulting from the
Company’s code of trading ethics.

Shares held through investment funds under the EDF Group’s corporate
savings plan, or shares acquired from the State in application of privati-
zation laws, are subject to the unavailability or non-transfer rules resul-
ting from the provisions applicable to such operations.

Each share entitles the holder to one vote, and at the date of this docu-
ment, there is no statutory restriction on the exercise of voting rights by
shareholders.

At the date of this document, to the company’s knowledge no sharehol-
der agreement concerning EDF shares had been concluded.

1.20.7 Corporate governance
and organization

1.20.7.1 BOARD OF DIRECTORS

EDF’s Board of Directors determines the orientation of the company’s acti-
vities and oversees their implementation. It defines all the major strate-
gic, economic, financial and technological orientations concerning the
company, and also examines any other matters related to the company’s
operation, governing such affairs through its deliberations.

In compliance with the Law of July 26, 1983 on the democratization of
the public sector, as the French State holds less than 90% of the capital
of EDF, the Board of Directors has eighteen members: one third represen-
ting the French government, one third representing and elected by
employees, and one third appointed by the shareholders after nomina-
tion by the Board of Directors, as required by the law.

Board meetings are also attended by the members of the French State’s
Economic and Financial Verification Mission and the Works Council secre-
tary, who have no voting rights.

A director’s term of office lasts five years. If a seat on the Board becomes
vacant for any reason, the replacement director is only appointed for the
residual period until the entire Board is renewed.

To carry out its duties, the Board of Directors has set up various commit-

tees of selected members:

e The Audit Committee (five Directors), which issues an opinion on the
financial position, the medium-term plan and budget, the draft finan-
cial statements prepared by the Finance Division (EDF’s corporate and
consolidated financial statements), risk monitoring, internal audit and
control, and the appointment of Statutory Auditors;

e The Nuclear Commitment Monitoring Committee: this committee was
formed by the Board of Directors when it updated its regulations on
January 23, 2007. It is made up of six members appointed by the
Board: five Audit Committee members and another director with ack-
nowledged expertise in the nuclear field. Its first meeting took place in
February 2007.

This committee’s tasks are to monitor changes in nuclear provisions, issue
an opinion on questions of governance of dedicated assets and the ratio
between assets and liabilities and strategic allocation, and examine the
compliance of EDF’s dedicated asset management. It expresses the opi-
nions and recommendations deemed necessary to the Board of Directors.
e The Strategy Committee (seven Directors), which issues an opinion on
EDF’s major strategic orientations (alliances and partnerships, strategic
development plan, industrial and commercial policy, strategic agree-
ments, the public service contract, research and development policy);
» The Ethics Committee (six Directors), which ensures that ethical consi-
derations are taken into account in the work of the Board of Directors
and the management of EDF. It also reviews the ethics processes intro-
duced in the Group.

It examines:

- The draft annual report, excluding the financial statements (manage-
ment report and report on sustainable development);

- The management report by the ethics advisor;

- The annual report of the mediator;

- The General Inspector’s report on nuclear safety and radiation protection.

The Ethics Committee draws up an annual report on the organization of

the Board of Directors and application of its internal regulations.

e The Appointments and Remuneration Committee: on January 23,
2007, the Board of Directors adopted regulations extending the remit
of the Remuneration Committee, now renamed the Appointments and
Remuneration Committee. This three-member committee submits pro-
posals to the Board for appointment of directors by the shareholders,
sends the Minister of Finance an opinion on the remuneration of the
Chairman and CEO, and examines the remuneration of the Chief
Officers.

It provides the Board of Directors with its opinion on the ways the remu-
neration of the principal management executives is set (fixed and varia-
ble portions, calculation method and index-linking), and on the amount
and allocation of directors’ fees. It ensures that succession tables exist for
posts on the Executive Committee.
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The Board of Directors met eleven times in 2007, and the Committees
held a total of 20 meetings over the year.

The attendance rate at meetings of the Board of Directors was 81.8% on
average in 2007.

Details of each Director’s and Chief Officer’s roles and the functions occu-
pied in 2007 in all companies are given below (at January 31 2008):

— Chairman of the Board of Directors

Pierre Gadonneix

Date of birth: January 10, 1943

Chairman of EDF’s Board of Directors since September 8, 2004
Chairman and CEO of EDF since November 20, 2004

Chairman of the Board of Directors of the association Electra and
Transalpina di Energia

Director of Edison

Member of the Board of Directors of Fondation Nationale des Sciences
Politiques, the Atomic Energy Committee, Banque de France’s
Consultative Committee, the Economic and Social Council and the
National committee for vitally important business sectors (CSNAIV)
Chairman of the association Group’action CO,

Chairman of the World Energy Council

— Directors representing the French government

Pierre-Marie Abadie

Date of birth: July 13, 1969

Director of EDF since August 2007, replacing Francois Jacq

Director of the department of demand and energy markets (DIDEME) at
the General division for energy and raw materials of the French Ministry
of Ecology and Sustainable Development and Planning since July 2007

André Aurengo

Date of birth: April 4, 1949

Director of EDF since July 1999

University professor and Hospital doctor, Head of the nuclear medicine
department at Pitié-Salpétriere hospital, Paris and professor of biophy-
sics at the Pierre and Marie Curie faculty of medicine

Member of the Académie de Médecine

Appointed in 1998 to the Curien mission on transparency of nuclear
operations

Chairman of the French Society for Radiation Protection from 2005 to 2007
Member of the High Council for Safety and Nuclear Information,

and of the High Council of Public Health
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Bruno Bézard

Date of birth: May 19, 1963

Director of EDF since August 2002

Chief Executive Officer of the French State Holdings Agency (APE)

at the French Finance Ministry

Member of the Supervisory Board of Areva, director of Air France-KLM,
France Télécom, La Poste and Thalés

Gérard Errera

Date of birth: October 30, 1943

Director of EDF since December 2007, replacing Philippe Faure
General Secretary of the Ministry of Foreign and European Affairs
Member of the Supervisory Board of Areva and the Atomic Energy
Committee

Yannick d’Escatha

Date of birth: March 18, 1948

Director of EDF since November 2004

Chairman of the government space policy agency Centre National
d’Etudes Spatiales (CNES)

Chairman of the Board of Directors of the Ecole Polytechnique and the
University of Technology of Troyes

Permanent representative of the CNES at Arianespace SA and
Arianespace Participation

Director of RATP

Member of the Academy of Technologies

Philippe Josse

Date of birth: September 23, 1960

Director of EDF since April 2006

Director of the National Budget for the Ministry of the Budget, Public
Accounts and Civil Service

Director of Air France-KLM and SNCF

- Independent directors appointed by the Shareholders

Frank E. Dangeard

Date of birth: February 25, 1958
Director of EDF since November 2004
Chairman and CEO of Thomson
Director of Calyon and Symantec

Daniel Foundoulis

Date of birth: April 13, 1939

Director of EDF since July 1999

Member of the French National Consumer Council (CNC) and the
Advisory Group for the European Consumer Council in Brussels, repre-
senting France

Vice-Chairman of the Conseil National des Associations Familiales Laiques
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Claude Moreau

Date of birth: January 22, 1931

Director of EDF since November 2004

Chairman of the Interministerial Commission on Clean, Energy-saving
vehicles (CIVEPE) from 2004 to 2007

Director of the Mobility and Advances Transport (MTA) competition
cluster since 2006, and Manager of SCI Maison de I'lndustrie

Henri Proglio

Date of birth: June 29, 1949

Director of EDF since September 2004
Chairman and CEO of Veolia Environnement

« In the Veolia Environment Group:
Chairman of the Supervisory Board of Dalkia France
Chairman of the Board of Directors of Veolia Transport, Veolia Propreté
and Veolia Water
Director of Dalkia International, Eaux de Marseille, Sarp Industries,
Veolia Environmental Services Australia, Veolia Transport Australasia,
Veolia Environmental Services, Siram, Veolia Environmental Services
North America, Veolia Transport Northern Europe,
Member of the A & B Supervisory Boards of Dalkia
Manager of Veolia Eau

» QOutside the Veolia Environnement Group:
Member of the Supervisory Boards of Lagardere and Natixis
Director of Casino Guichard Perrachon and CNP Assurances
Observer on the Supervisory Board of Caisse Nationale des Caisses
d’Epargne

Louis Schweitzer

Date of birth: July 8, 1942

Director of EDF since July 1999

Chairman of the Board of Directors of Renault SA and Astra Zeneca
Vice-chairman of the Supervisory Board of Philips

Chairman of the Anti-Discrimination and Equality Authority (HALDE)
Director of BNP-Paribas, L'Oréal, Veolia Environnement, AB Volvo
Member of the Consultative Committee of Allianz and Banque de
France

— Directors representing employees

Jacky Chorin

Date of birth: April 22, 1959

Director of EDF since September 2004

Legal expert

Representative to the HR Manager and the Generation and Engineering
Division

Marie-Catherine Daguerre

Date of birth: November 15, 1960
Director of EDF since July 1999
Customer advisor

Alexandre Grillat

Date of birth: December 8, 1971

Director of EDF since September 2004

Engineer

Assistant to the Sales Manager for Electricité de Strasbourg

Philippe Pesteil

Date of birth: September 1, 1957

Director of EDF since September 2004

Engineer

Member of the team of internal auditors at the General Technical
Division

Jean Paul Rignac

Date of birth: May 13, 1962

Director of EDF since November 2007, replacing Laurence Hoeffling
Research engineer at the Research and Development division

Maxime Villota

Date of birth: November 25, 1959

Director of EDF since December 2006

Purchase policy coordinator at the Finance Industrial Relations mission
Deputy mayor of Bolléne (Vaucluse)

— Directors whose mandate expired during 2007

Philippe Faure (until November 2007)

Date of birth: June 13, 1950

Director of EDF from April 2006 to November 2007,
replaced by Gérard Errera

Laurence Hoeffling (until October 2007)

Date of birth: March 8, 1969

Director of EDF from January 2002 to October 2007,
replaced by Jean-Paul Rignac

Frangois Jacq (until August 2007)

Date of birth: October 28, 1965

Director of EDF from September 2005 to August 2007, replaced by
Pierre-Marie Abadie

— Chief Officers (in addition to the CEO)

Daniel Camus

Date of birth: April 14, 1952

Chief Financial Officer since November 2004

Chairman of the Board of Directors of EDF Energy and EDF International
Director of Edison, Transalpina di Energia and Valeo

Member of the Supervisory Boards of EnBW, Dalkia and Morphosys

Yann Laroche

Date of birth: March 30, 1945

Chief Human Resources and Communications Officer since November
2004

Chairman of the Supervisory Board of Electricité Réseau Distribution
France (ERDF)

Director of EDF Energy

Jean-Louis Mathias

Date of birth: August 21, 1947

Chief Operating Officer, Integration and Deregulated Operations in
France, since November 2004

Chairman of the Board of Directors of EDF Trading

Director of EDF Développement Environnement (EDEV) and EDF
Energies Nouvelles

Member of the Supervisory Board of Dalkia

MANAGEMENT REPORT 177



Management
Report

1.20.7.2 MANAGEMENT COMPENSATION

The list below shows the compensation and various benefits paid to the
Group’s key management personnel during 2007 by EDF and its control-
led companies.

The variable portions shown below were paid in addition to the fixed gross
salary.

Pierre Gadonneix

Gross salary for 2007: €725,000
Variable portion: €325,000
Benefits in kind and other: €5,731

Daniel Camus

Gross salary paid in 2007: €584,350

Variable portion: €445,167

(including a three-year bonus of €180,000 paid in 2007, pursuant to
his contract)

Daniel Camus’s contract also provides for a contractual severance
indemnity equivalent to 24 months’ pay after a six-month notice period.

Yann Laroche

Gross salary paid in 2007: €428,431

Variable portion: €188,477

Benefits in kind and other statutory bonuses: €45,975

Jean-Louis Mathias

Gross salary paid in 2007: €508,431

Variable portion: €202,526

Benefits in kind and other statutory bonuses: €44,760

The fixed salaries of the Chief Officers were raised to the following levels
with retroactive effect to January 1, 2007 by a decision made in June 2007
following the opinion of the Appointment and Remuneration Committee:
= Yann Laroche: €400,000;

 Jean-Louis Mathias: €450,000;

» Daniel Camus: €559,000.

Other than the above, Pierre Gadonneix, Jean-Louis Mathias, Daniel
Camus and Yann Laroche benefit from no special pension scheme, have
received no starting bonus and will receive no termination benefit.

Directors’ fees were paid as follows during 2007:
» Frank E. Dangeard: €30,250;

» Daniel Foundoulis: €23,500;

» Claude Moreau: €23,500;

» Henri Proglio: €28,000;

 Louis Schweitzer: €20,000.

Under Law 83-675 of July 26, 1983 on the democratization of the public
sector, directors representing the government and employee representa-
tive directors receive no directors’ fees.

Stock options
None

1.20.7.3 EDF SHARE OWNERSHIP BY DIRECTORS AND CHIEF OFFICERS

The following table shows the number of EDF shares held by directors and senior executives at January 31, 2008.

Number of shares

GADONNEIX Pierre

. 1,277
(shares held directly)
(140 shares held directly and 786 shares held through an employee investment fund (FCPE))
DAGUERRE Marie-Catherine 247
(shares held through an employee investment fund (FCPE))
DANGEARD FRANK E. 50
(shares held directly)
FOUNDOULIS Daniel 250
(shares held directly)
GRILLAT Alexandre 564
(shares held through an employee investment fund (FCPE))
(shares held through an employee investment fund (FCPE)) '
MATHIAS Jean-Louis
(shares held through an employee investment fund (FCPE); 847
Jean-Louis Mathias‘ wife also holds 628 shares through an employee investment fund)
(shares held directly)
PESTEIL Philippe 233
(shares held through an employee investment fund (FCPE))
PROGLIO Henri 51
(shares held directly)
SCHWEITZER Louis 100

(shares held directly)

Under the ACT 2007 plan (see section 1.2.2.9), the members of the TOP4 were attributed 50 free shares each, which will vest on August 31, 2009 subject to
the beneficiary staying with the company for the entire vesting period, and achievement of a collective performance condition.
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1.20.7.4 GENERAL MANAGEMENT

Management of the parent company is the responsibility of the Chairman
of the Board of Directors, whose full title is Chairman and Chief Executive
Officer. Upon the proposal of the Board of Directors, Pierre Gadonneix
was appointed Chairman of EDF’s Board of Directors by the decree of
November 24, 2004. He was reappointed to this function following the
shareholders’ meeting of February 14, 2006.

Since April 1, 2006, the decision-making body for the Head of the Group
is the TOP4, i.e. the Chairman and CEO and the three Chief Officers.

The Executive Committee is a body for strategic exchange and concerta-
tion on all cross-functional subjects concerning the Group. Its members
are the TOP4, the Operational and Functional Senior Executive Vice-
Presidents and the Chairmen of the principal subsidiaries, i.e. EDF Energy,
EnBW and Edison.

The Executive Committee thus has three Chief Officers in addition to

Pierre Gadonneix:

* Daniel Camus, Chief Financial Officer;

* Yann Laroche, Chief Human Resources and Communications Officer;

« Jean-Louis Mathias, Chief Operating Officer, Integration and
Deregulated Operations in France.

Senior Executive Vice-Presidents and the CEOs of European subsidiaries:

= Jean-Pierre Benqué, Senior Executive Vice-President Customers;

« Bernard Dupraz, Senior Executive Vice-President Generation;

* Dominique Lagarde, Senior Executive Vice-President Strategy and
Coordination;

= Bruno Lescoeur,
Businesses;

e Marianne Laigneau, General Secretary and Head of the Legal Affairs
department, member of the COMEX since June 2007;

e Gérard Wolf, Senior Executive Vice-President Subsidiaries and
International Development;

* Hans Peter Villis, Chairman of the Executive Board of EnBW since
October 2007;

* Umberto Quadrino, CEO of Edison;

= Vincent de Rivaz, Chief Executive Officer of EDF Energy.

Senior Executive Vice-President International

1.20.7.5 RULES APPLICABLE TO CHANGES OF BYLAWS

Under the French commercial code and article 20-4 of the bylaws, only
an extraordinary general shareholders’ meeting has the power to change
the bylaws.

However, it is not entitled to increase shareholder commitments, except
for operations resulting from reverse share splits carried out under the
proper procedures.

Subject to the laws applicable to capital increases by capitalization of
reserves, profits or issue premiums, the meeting can only validly take
decisions if the shareholders present, represented or voting by correspon-
dence own at least one quarter on the first call, and at least one fifth on
the second call, of shares with voting rights. If this quorum is not met,
the second meeting may be postponed to a date no later than two
months after the date the meeting was called for.

1. Reported under French GAAP, excluding the distribution activity transferred to a subsidiary.

Subject to the same requirement, decisions at the extraordinary meeting
require a two thirds majority of shareholders present, represented or
voting by correspondence.

Internal control

The Chairman’s 2007 report on internal control, and the Statutory Auditors’
report, are attached to the management report.

1.20.8 EDF’s summary corporate financial
statements* at December 31, 2007

(in millions of euros) 2007 2006

Sales excluding taxes 33,638 32,891
Operating profit 4,451 4,465
Profit before exceptional items and tax 4,694 4,986
Net exceptional profit (loss) 1,075 2,246
Net income 4,934 6,055

1.20.8.1 NET INCOME

In application of the French Law of December 7, 2006, EDF proceeded to
the legal separation of its Distribution activity covering mainland France.
To this end, it signed a partial business transfer agreement on June 25,
2007 with C6, now renamed Electricité Réseau Distribution France
(ERDF). The transfer took place on December 31, 2007, with retroactive
effect to January 1, 2007 for accounting purposes.

This operation led to a decrease in income and expenses related to the
distribution activity:
 Delivery and connection fees invoiced by the distribution activity;
» Energy purchases;
» Transmission network access fees;
= Personnel expenses, following the decrease in workforce numbers;
= Operating provisions following the transfer of assets owned by EDF and
operated under concessions, and an increase in EDF's sales and pur-
chases:
- Sales of services, related to invoicing by EDF of various services to the
distribution activities,
- And purchases of services, corresponding to the distribution network
access fees, now invoiced by ERDF to EDF.

Changes in the operating profit mainly result from the following:

« Sales (€33,638 million) progressed by 3.8% from 2006 after adjustment for
transfer of business to the new subsidiary (€32,407 million). This includes the
increase in regulated electricity sales tariffs in France on August 16, 2007.

= The subsidy received by EDF in respect of the Contribution to the public
electricity service (CSPE), resulting in recognition of income of €1,993
million in 2007, compared to €1,457 million in 2006.

e In 2007, the €1,023 million increase in energy purchases mainly
concerns electricity purchases from EDF Trading, gas purchases and
purchase obligations.

The net exceptional profit declined by €1,171 million in 2007 compared
to 2006.
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In 2007, after formation of the subsidiary ERDF, liabilities corresponding
to the 1976 revaluation reserves, subsidies and exceptional depreciation
on the assets transferred were no longer relevant and were reversed as

exceptional income, totaling €699 million.

1.20.8.2 FIVE-YEAR SUMMARY OF EDF RESULTS

(EDF summary corporate financial statements)

2007

2006

2005

2004

In 2006, the sale of EDF Trading to the subsidiary EDF Holding SAS (C11)
generated a gain of €1,729 million, and the sale of Arcelor shares gene-
rated a gain of €231 million.

2003

Capital at year-end

Capital (M€)

911

911

911

8,129

395

Capital contributions (M€)

7,734

Number of ordinary shares in existence

822,171,090

1,822,171,090

1,822,171,090

1,625,800,000

Number of priority dividend shares
(with no voting rights) in existence

Maximum number of future shares to be created

By conversion of bonds

By exercise of subscription rights

Operations and results of the year (M€)

Sales excluding taxes

33,638

32,891

30,849

30,210

29,034

Earnings before taxes, employee profit
sharing, depreciation and provisions

5,838

10,269

5,160

7,397

7,086

Income taxes

835

1,176

381

706

1,394

Employee profit share for the year

Earnings after taxes, employee profit
sharing, depreciation and provisions

4,934

6,055

3,532

902

469

Earnings distributed

2,113

1,439

374

321

Interim dividend distributed

1,057

Earnings per share (€/share)

Earnings after taxes and employee profit sharing
but before depreciation and provisions

2A7S

4.99

2.62

4.12

Earnings after taxes, employee profit sharing,
depreciation and provisions

2 T(d8

3.32

1.94

0.55

Dividend per share

1.16

0.79

0.23

Interim dividend per share

0.58

Personnel

Average number of employees over the year

58,778

96,856

98,580

106,718

107,761

Total payroll expense for the year (M€)

2,940

4,278

4,125

4,291

4,135

Amounts paid for employee benefits
and similar (social security,
company benefit schemes, etc) (M€)

IR 37

2,420

2,827

3,342

3,224
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Social and environmental information

ool 2.1 Social and environmental policy P.181
) 2.2 Environmental information P.182
2.3 Corporate social responsibilty information P.187

2.1

Social and environmental policy

2.1.1 Framework for EDF’s sustainable
development policy

The EDF Group’s environmental and social policy draws on the principles
stated in its “Agenda 21” and the United Nations Global Compact,
which the Group joined in 2001.

The Group’s sustainable development commitments are framed by speci-

fic commitments:

= In France, the Public Service agreement signed with the French govern-
ment in 2005;

* The 3-year EDF Group Corporate Social Responsibility (CSR) agreement,
signed with employee representatives worldwide on January 24, 2005
and renewed for one year at the end of 2007;

* The EDF Group Environmental Policy signed in June 2005 and the bio-
diversity policy signed in June 2006.

= In the field of labor relations, in June 2006 EDF’s CEO signed a commit-
ment to promote diversity and equal opportunities in the company, lea-
ding EDF to sign France’s National Diversity Charter in September 2006.
In October 2006, a 3-year agreement for socially responsible subcon-
tracting was signed in connection with the CSR agreement, incorpora-
ting criteria of ethics and social responsibility into purchasing;

= The corporate social policy defined in November 2007.

2.1.2 Implementation of social
and environmental commitments

The Group has a Sustainable Development Department whose task is to
stimulate, coordinate and support action by the operational divisions for
sustainable development commitments and to report on such matters. A
Sustainable Development Agency, chaired by the Group’s Head of
Sustainable Development, meets monthly to share best practices, under-
take analyses and exchange information.

1. An association for the development of reporting standards.

The arrangements for implementation and monitoring of the CSR agree-
ment mainly include an annual review and a Group-level Dialogue
Committee.

Before being examined by the Commitments and Projects committee,
major Group projects are reviewed to assess their exposure to the risk
that sustainable development commitments may not be honored. It is
planned to move this appraisal system upstream of the project develop-
ment process in the operational divisions.

The Group uses various methods to foster exchange and genuine dia-
logue with all stakeholders in its business. This is reflected in the concer-
tation bodies established in the industrial entities through Liaison and
Information committees, and in partnerships with non-governmental
organizations.

At central level, the Group has a panel of experts made up of indepen-
dent advisors with relevant experience, the Sustainable Development
Panel. This panel is chaired by a non-Group member. It plays a consulta-
tive role for the Group's orientations, providing critical appraisal of the
implementation of its sustainable development commitments.

The Group is also making a transparency commitment to stakeholders.
The most prominent example of this commitment is the presentation of
the annual report and sustainable development report to the Board of
Directors. The indicators used are based on the criteria defined in the
Global Reporting Initiative*.
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2.2

Environmental information

2.2.1 Changes in regulations

One of the main events of 2007 was the adoption of the French national
allocation plan for greenhouse gas emission quotas for the second phase
of trading (2008-2012), PNAQ II. After the European Commission had
issued its opinion on the draft allocation plan in a decision of March 26,
2007, the plan was approved by decree of May 15, 2007. It sets the total
quantities of CO, emission quotas for the period, allocating an annual
guota of 16.58 MtCO, to EDF, significantly lower than the previous
period: EDF will have to make more use of emission credits and other
existing mechanisms to cover its CO, emissions.

Regarding future EU regulations, the European Commission presented its
Energy and Climate Change Package on January 10, 2007. This contains all
strategic orientations concerning the energy sector proposed to the
European Council and European Parliament, with a view to establishing the
foundations for a truly European energy policy to combat climate change
and reinforce energy safety and competitiveness in the European Union.
Following conclusions presented in January 10, 2007 by the European
Commission, the College of Commissioners adopted a third set of legis-
lative proposals on September 19, 2007 intended to improve operation
of the electricity and gas market.

On January 23, 2008, in what is generally known as the “Climate
Package”, the European Commission presented proposals for laws to
combat climate change.

2.2.2 Environmental management system

The EDF Group’s ISO 14001 certification was initially awarded in 2002
and renewed for a three-year period in 2005. It is one of the largest-scale
ISO 14001 certifications held by an international industrial group.

In 2006, after a three-year cycle of operation, the environmental mana-
gement system’s structure and documentation were simplified. The
Environmental Management Program was thoroughly redesigned, orga-
nizing the initiatives, their objectives and the corresponding indicators
according to the commitments in the Group’s environmental policy. Half
of the Group’s contribution to profit sharing granted to EDF employees
depends on reaching Environmental Management System targets.

2.2.3 Partnerships

The Group’s main partnerships relating to the environment and solidarity

include:

« Partnerships with associations: work with the Fondation Nicolas
Hulot, the convention with France’s Nature Reserves, work within the
WBCSD* as a member of a working party on electricity (“powering a
sustainable future”), and continuing links with the NGO CARE, princi-
pally in Africa;

* Sponsorship: participation in France’s Telethon with a €900,000
donation in 2007, and support for French water sports champions in
the Paralympic Games.

1. World Business Council for Sustainable Development
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EDF has also been party since 2004 to a three-year cooperation agree-
ment with the environment and energy management agency ADEME,
involving a commitment to joint financing of €72 million over 3 years,
shared equally. The main areas covered by this agreement are promotion
of energy savings, development of new renewable energies, and impro-
ving energy efficiency for residential customers.

2.2.4 Environmental research

To help develop a better response to the major worldwide energy pro-
blems posed by the finite nature of fossil resources, the anticipated
growth in demand for energy worldwide, and greenhouse gas emissions
and their effect on climate, EDF’s Research and Development was restruc-
tured in 2006 into “twelve challenges™ for the period 2007-2009. These
challenges, six of which have a direct link with environmental protection,
focus on five themes: our planet, our optimization, customers, produc-
tion, networks and digital simulations.

For example, a research program has been set up for renewable energies,
with the aim of identifying technological breakthroughs that could alter
the balance of competition between energies, and to help bring the most
promising technologies into industrial existence to benefit the Group.

2.2.5 Managing impact on the environment

2.2.5.1 CONTROLLING IMPACTS ON AIR AND WATER QUALITY

More than 95% of EDF’s electricity generation in France produces no CO,
emissions, keeping the specific emission rate to less than 50g CO,/kWh
compared to the average of around 400g CO,/kWh for neighboring
European countries. However, EDF is the second largest French industrial
emission producer, with an annual average of 23 Mt.

Controlling impacts of fossil-fired generation

An independent body certifies the quantity of CO, emissions by fossil-

fired plants each year.

To reduce atmospheric emissions from the fossil-fired plants, EDF uses

three methods in its facilities, depending on the type of emission concer-

ned:

» Denitrification reduces nitrogen oxide (NO,) levels in flue gases before
they are discharged from the chimney;

» Desulfurization in recently built high-power plants is carried out by
cleaning flue gases with limestone slurry before they reach the chimney.
This process produces gypsum which is reused in plaster manufactu-
ring, and as an additive in concrete and road surface products. EDF has
thus reduced sulfur emission by over 90% for plants equipped with the
DeSOX process;

» Dust capture processes are also undergoing constant improvement.
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EDF continued the renovation and consolidation of its fossil-fired plants in
2007 under this approach.

In 2003, EDF had decided to progressively shut down its 250 MW oil and
coal-fired units, which had become obsolete due to environmental
constraints and the development of the electricity market. The relevant
installed power concerned amounted to over 1,700 MW, and the process
ended in 2006 with the shutdown of the Albi power plant.

Meanwhile, the most recent coal-fired generation facilities were under
renovation to meet semi-baseload requirements, and the existing fleet of
plants was being consolidated. EDF thus began a renovation and reliabi-
lity-enhancement program in recent years for the most recent 250 MW
and 600 MW coal-fired plants, scheduled to run until 2009.

The most recent 600 MW coal-fired units are already equipped with a gas
flow desulfurization system (90% reduction in sulfur dioxide emissions)
and are currently adding an advanced denitrification facility, which will
bring them into compliance in 2008, almost ten years in advance, with
environmental constraints expected to apply after 2015.

Finally, in order to meet peakload requirements for the coming years, EDF
decided in 2005 to reactivate four 600-700 MW oil-fired units that were
on standby (Porcheville 1-2 for the winters of 2006-2007 and 2008-2009,
Cordemais 3 for the winter of 2007-2008, and Aramon 1 for the winter
of 2008-2009), representing a capacity of nearly 2,600 MW. Unit 2 at
Porcheville and unit 3 at Cordemais have been back in operation since
December 2006 and October 2007 respectively, following 18 months of
extensive modernization work. They now use oil with a very low sulfur
content (“TTBTS” oil containing 0.55% of sulfur), which strengthens their
environmental performances.

Controlling impacts of nuclear generation

Management of gas and liquid radioactive discharges is governed by strict
regulations and the Company’s ambition to limit the environmental and
health impacts of its installations, reaffirmed in the Group’s environmental
policy. In terms of emissions, performance depends not only on the effi-
ciency of systems for processing effluents, but also on operating practices.

From 1990 to 2002, while already well below the regulatory limits, EDF
reduced its liquid emissions (excluding tritium and carbon-14) by a factor
of 30. Reduction of liquid emissions has since continued, achieving a cut of
more than 50% between 2002 and 2007. Thanks to action taken in des-
ign and operation, radioactive emissions have now reached a very low limit.
Chemical waste campaigns are designed to improve control of effluents,
similar to the efforts deployed for radioactive effluents. Special attention
is paid to water cooling circuits due to the volumes of discharge involved.
Biocides are used to control the spread of micro-organisms in the water
contained in these circuits.

The Group is working with independent laboratories to ensure that the
operation of its plants in these periods of extreme temperatures has no
measurable or long-term impact on river biodiversity.

These controls are supplemented by environmental surveillance measures
designed to assess the impact of the installations’ operation, through
radioecological and hydrobiological campaigns carried out by external
laboratories and universities.

2.2.5.2 NUCLEAR WASTE

In France, radioactive waste is managed by the French national agency
ANDRA (Agence Nationale pour la Gestion des Déchets Radioactifs). The
storage method for radioactive waste in France depends on the level of
radioactivity and the duration of nuclear activity.

In addition to research into the three focus areas (separation and trans-
mutation of long-life radioactive matter, reversible deep-level geological
storage, intermediate storage) the Law of June 28, 2006 requires esta-
blishment of a national plan for management of radioactive materials
and waste, to be updated every three years. This plan will review existing
management methods and identify forecast requirements for long-term
and intermediate storage.

The law also increases economic support for regions suitable for waste sto-
rage facilities, confirming the approach taken at the Bure laboratory by the
development program for the Haute-Marne and Meuse area of France.

2.2.5.3 NON-NUCLEAR WASTE

EDF prepares an annual review of management of its non-nuclear waste,
currently covering only the generation activities and the research and
development centers, published one year in arrears. The new computeri-
zed management and reporting system OGIDE, which is currently being
rolled out, will establish a full review for all of EDF and meet the require-
ments of the new regulations in a straightforward manner.

EDF’s generation and research activities generated 99,002 tonnes of non-
nuclear waste in 2006, 14% more than in 2005. This rise is explained by
the occasional removals of very large quantities of waste at some sites,
confirming the sensitivity of the overall review to the existence of decom-
missioning/renovation or maintenance work (dredging, cleaning of air
coolers).

The recycling rate for all types of waste increased by 8% between 2005
and 2006, with lower volumes taken to disposal centers. Recycling
concerns 64.5% of waste removed.

The national waste recycling indicator (used internally by the Generation
and Engineering Division and R&D), which is based on 45 types of recycla-
ble waste, rose again in 2007 by 0.5 point to 84.3% (remaining above the
80% target set in 2006 as part of the ISO 14001 certification process).

2.2.5.4 GROUND CONTAMINATION

Since 20086, this issue has been managed by a single entity in the Group,
the Real Estate Division. The Division coordinates action plans for nuclear
sites, fossil-fired plant sites and tertiary sites including former gasworks.
A census is currently being taken to identify and categorize all real estate
property belonging to EDF. Of the 1,620 sites analyzed in 2007, 72 are
contaminated (to varying degrees) and 375 are potentially contaminated
(the results of further investigations are not yet available). The full inven-
tory should be completed in 2008.

However, all sites that are home to industrial activities involving a risk of
ground contamination have an ISO 14001 certified environmental
management system to both prevent and respond to any accidents and
emergencies.
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2.2.5.5 VISUALAND NOISE POLLUTION

Noise evaluations were carried out at all nuclear plants currently in ope-
ration, involving compliance assessment and progressive modeling to
identify the most sensitive sites. By the end of 2007, all nuclear electricity
generation centers* had been modeled. Soundproofing work is to take
place on certain noise sources at the Civaux, Chinon, Bugey and Penly
sites (until 2015). The estimated cost is between €10 million and
€15 million.

An acoustic review was carried out in 2005 for all fossil-fired plants in
mainland France, leading to an action plan that was implemented in
2006, and continued in 2007.

Over the last ten years, EDF has conducted a proactive policy to integrate
new power lines into the environment. In 2007, 94% of high-voltage
lines 2 that came into operation under EDF were underground. This line
burial rate is higher than the 90% objective set in the Public Service
Contract.

2.2.5.6 INDUSTRIAL SECURITY AND SAFETY
Security and nuclear safety

Mobilization of the whole Nuclear Generation Division continued in 2007
for the STEP 2010 project designed to consolidate progress achieved and
bring about further performance improvement. The first of the project’s
6 priority strategies concerns nuclear safety. In addition to human perfor-
mance driven improvements, an extensive “good housekeeping” pro-
gram was begun in late 2006, to bring facility management at all nuclear
electricity generation centers up to the best international standards, and
maintain them at that level in future (involving paintwork, lighting,
signage, roof reinforcements, and anti-corrosion measures, particularly at
coastal plants). This investment and maintenance program requires
investments of some €600 million over 5 years.

For the Flamanville 3 EPR project, which has now begun its construction
phase, following closure of the public debate in February 2006 an agree-
ment to facilitate public access to information was signed in November
2006 between CLI-Flamanville and ANCLI-EDF.

Hydropower safety

Hydropower safety includes all the measures taken at the time of the des-
ign and management of hydroelectric facilities, and its purpose is to
control risks that the presence or operation of hydropower facilities may
create for people, property and the environment. It involves three main
activities:

= Control of variations in levels or flows downstream of sites;

= Management of equipment during high-water periods, in order to
ensure safety of both facilities and inhabitants;

* Prevention of the major risk of a dam bursting, by monitoring and
maintaining existing structures under the control of the public authori-
ties, principally the Regional Divisions for Industry, Research and the
Environment (Directions Régionales de I'Industrie, de la Recherche et de
I’'Environnement or DRIRE). EDF carries out regular surveillance and
maintenance of its dams, mainly by constant monitoring. Using real-
time analysis and multi-indicator reports for each site, EDF has a perma-
nent diagnosis of the condition of its dams.

1. CNPE : Centre nucléaire de production électrique
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Finally, a full check-up of each of the 150 large dams is carried out every
ten years, together with a drain-down or a structural inspection using
underwater equipment. These operations are carried out under strict
control by State departments. In 2007, EDF carried out 11 of these ten-
year dam inspections.

Continuing the approach initiated in 2005 to identify risks for each family
of facilities, given the instances of damage leading to medium-term una-
vailability of installations, in 2006 EDF set up a technical intensive reno-
vation and maintenance project for hydropower equipment, with a
budget of some €500 million for the period 2007-2011. The objective is
to renovate certain plants, maintain high long-term hydropower safety
levels and preserve technical performance levels for the future. This pro-
ject’s name is SuPerHydro (from SUreté et PERformance de
I’HYDRaulique — Hydropower Safety and Performance). Launched in
2007 for a 5-year period, it is progressing on schedule. The priority is to
enable currently inactive plants (Tuiliéres and Pragnéres) to restart opera-
tion, and consolidate technical performances.

2.2.5.7 HEALTH AND THE ENVIRONMENT

The Group’s Environment Policy includes a commitment to limit the envi-
ronmental and health impacts of EDF’s businesses and facilities. EDF has
made the following commitments:

= To develop knowledge of the risks of exposure and the health impact
of its businesses and facilities (exposure to chemical pollutants, biologi-
cal agents, magnetic fields, ionizing rays, noise, etc);

« To integrate health concerns into investment choices and the related
technical specifications;

« To contribute to disclosure of information to the public and health pro-
fessionals regarding the impact and risks of its facilities (e.g. risks of
electrocution, drowning, or other), its businesses and electricity usage
(safety in the home, use of energy systems).

Askarel transformers

ERDF manages a large fleet of high and low-voltage “closed oil”” trans-
formers, some of which are askarel transformers dating from before
1987. Based on the inventory of 2005, transformers located in sensitive
areas were given priority treatment in 2006 and 2007. Meanwhile,
thanks to the various measures initiated in 2005 (testing of removal
methods while maintaining electricity flow, ongoing statistical analysis of
the types of transformers used, decontamination action for priority trans-
formers), a plan for complete elimination of askarel transformers by 2010
as required by law was remitted to the French Ministry for Ecology and
Sustainable Development in 2006.

Legionella

EDF operates air cooling towers, particularly for the requirements of its
electricity generation business, which are now subject to regulations
applicable to facilities listed for the protection of the environment
(Installations Classées pour la Protection de I'Environnement, or ICPE).
Among other obligations, EDF must carry out a methodical analysis of the
risks of proliferation of legionella in its air cooling towers, and implement
a preventive maintenance plan for cleaning and disinfection. EDF is also
obliged to carry out monthly or bimonthly analyses, depending on the
type of facility involved.

2. HTA: Distribution activity




Electromagnetic fields

Questions over the human health risks of exposure to electromagnetic
fields (EMF), particularly from power lines operated by the Group, are
being raised both in and outside France. Based on a large number of stu-
dies completed over the past 20 years, many international health organi-
zations (the World Health Organization, including its International
Agency for Research on Cancer, the American Academy of Sciences, the
US National Institute of Environmental Health Sciences, the British
National Radiation Protection Board) consider that in the light of current
scientific knowledge, the existence of health risks as a result of exposure
to EMF is unproven. As a precautionary measure, the European
Commission has established guidelines relating to exposure of the gene-
ral public and workers to EMF, and the Group complies with these recom-
mendations. In a report published in June 2007, the WHO considered
that such health risks, if they exist, are low, and recommended that the
EU guidelines should be followed.

2.2.5.8 PROTECTING BIODIOVERSITY

Under a specific biodiversity policy signed in May 2006 and implemented

through the environmental management system, the Group focuses its

action on three areas:

* Advancing knowledge of environments in evaluating impacts and
reporting;

» Preserving, protecting and restoring the environments the Group inter-
acts with;

= Informing, training and raising awareness.

One particularly important site in this respect is the Nam Theun dam in
Laos, where EDF runs a major biodiversity protection program with in-
depth analysis of impacts, reduction measures and exemplary compensa-
tion payments.

Rehabilitation of the Etang de Berre

In an effort to establish a satisfactory balance for the ecosystem of the Etang
de Berre, since 1994 EDF has been reducing freshwater runoff channeled
from the river Durance where the Salon and Saint-Chamas hydro facilities
operate. Under a decree published in December 2006, EDF will have to limit
emissions by the Saint Chamas plant to 1.2 billion m® a year, compared to
the 2.1 billion m? issued to date. This new protocol will be reviewed by a
panel of experts at August 31, 2009, after an interim report to be issued in
spring 2008. The hydropower facilities on the Durance (2,000 MW) produce
two thirds of the electricity generated in the Provence-Alpes-Cote d’Azur
region of France, and play a key role in security of supply.

2.2.6 Contributing to combating
greenhouse gases

2.2.6.1 NUCLEAR AND HYDROPOWER GENERATION

The EDF Group’s generation fleet is the largest in Europe. It also has one
of the best records in terms of CO, emissions, due to the large propor-
tion of nuclear and hydro generation plants (more than 70% at Group
level and over 95% for EDF). To continue on this path in the medium
term will mean adding to the fleet, then replacing plants at the end of
their lifespan with ““carbon-free” systems delivering at least equivalent
performance. Longer term, it will involve targets for reducing greenhouse
gas emissions, while contributing to the emergence of clean technologies
using lower quantities of natural resources.

Construction of the new EPR, which began in 2006, illustrates EDF’s
proactive approach to environmental protection. With its concern for
ongoing progress benefiting from past experience, EDF is considerably
improving performance compared to existing plants.

Outside Europe, the Group intends to enhance its engineering skills by

participating internationally in new nuclear generation projects.

Four priority countries have so far been identified:

» United Kingdom: as part of the current nuclear revival, the Group’s
ambition is to develop up to 4 EPRs identical in type to Flamanville 3;
» United States: EDF and Constellation Energy signed a strategic partner-
ship agreement in July 2007 for the joint development, construction,
ownership and operation of at least 4 EPR-type nuclear power plants in

the United States;

e China: EDF and China Guangdong Nuclear Power Corp. (CGNPC)
signed an agreement in November 2007 enabling EDF to become an
investor and operator in China;

» South African Republic, if the EPR model is chosen there.

In 2007, with 40.7 TWh in mainland France, hydropower was EDF’s fore-
most renewable energy source. In addition to the launch of the Nam
Theun dam (1,070 MW) in Laos scheduled for 2009, development of
EDF’s hydropower activities is supported by the following projects: repla-
cement of the six hydropower plants reaching the end of their lifespan on
the river Romanche by the Gavet facility (power of approximately 90 MW
to generate approximately 540 GWh), and development of small-scale
hydropower facilities (a dozen projects below 12 MW).

In Germany, EnBW is increasing the portion of run-of-river hydropower
generation: the Rheinfelden facility increased output from 26 MW to
100 MW, and will generate 600 GWh a year from 2011.
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2.2.6.2 NEW RENEWABLE ENERGIES

For the EDF Group, renewable energies in general are a major line for
development. These energies contribute to a low-emission energy mix that
is complementary to nuclear power. The Group intends to pursue its
hydropower development, and expand into solar and wind energy
through its subsidiary EDF Energies Nouvelles. Therefore, EDF Group is
planning to triple its installed capacities in renewable energies (not inclu-
ded hydropower), independently or with partners, by 2012.

More specifically, development of renewable energies concerns genera-
tion facilities that are centralized (such as construction of a 1,070 MW
hydroelectric plant at Nam Theun 2 in Laos), semi-centralized (wind power
program), or decentralized by combining energy-saving initiatives (invol-
ving solar power or photovoltaic power, heat pumps, and wood heating).
In particular, the EDF Group is developing its positions in photovoltaic
energy all along the value chain: investments in silicon technology, manu-
facturing panels with the subsidiary Tenesol, development of ground-
mounted solar power plants, launching photovoltaic offers, etc.

International investments in renewable energies

EDF Energy is planning to increase its investments in renewable genera-
tion plants to 1,000 MW (onshore wind equivalent) in the coming
decade.

To achieve these objectives, EDF Energies Nouvelles and EDF Energy for-
med the jointly-controlled company EDF Energy Renewables Ltd in 2007.
This joint venture will be operational from January 1, 2008. EDF Energies
Nouvelles contributes its capacity to purchase turbines under the terms of
its framework agreements for turbine procurement, its development
capacities and its current projects in the United Kingdom. EDF Energy will
contribute its capacities in developing PPAs (Power Purchase Agreements)
in the United Kingdom, its knowledge of the British market, its develop-
ment capacities and its current projects in the United Kingdom.

EDF Energy Renewables will own, develop, purchase, construct and run
the renewable energy generation assets in the United Kingdom. The
technologies available are onshore and offshore windpower, solar power,
biomass, micro hydropower and wave power.

Wind farm development projects for approximate capacity of 30 MW are
currently in process. In 2007, authorization was granted to build an offs-
hore wind farm off the coast of Teesside in North-east England, with
generation capacity of 108 MW.

Edison also intends to expand its generation fleet by 2014, through deve-
lopment of some 350 MW in wind farm projects and 175 MW in hydro-
power, which will also earn the company the corresponding green
certificates. Edison plans to invest close to €1 billion in renewable ener-
gies in Italy and internationally by 2014.

2.2.6.3 ELECTRIC TRANSPORT

EDF was the first electricity operator to sign the Sustainable Development
Charter drawn up by the International Union of Public Transport.
Together with its institutional and industrial partners, EDF takes part in
development of individual and collective electric transport. More than 75
electric buses are now on the road in France, and EDF is also continuing
active promotion of trolleybuses, which are often highly suitable for high-
debit urban transport with high service quality.

The 1,500 electric vehicles used by EDF form the world’s largest electric
fleet, and EDF is determined to play an important role in development of
the new generation of vehicles.

In 2002, EDF entered into a partnership with ICADE to promote clean
transport, and in 2007 it helped finance electric river buses in Paris. EDF
and its subsidiary Sodeterel also provided technical support in the defini-
tion of the drivetrain and the choice of batteries for these river buses,
which can run autonomously for up to 4 hours at 12km/h.

2.2.6.4 ENERGY SAVINGS

EDF is strongly committed to encouraging energy-saving by its various
customer categories, by making appropriate commercial offers. It intends
to intensify this action by incorporating a component dedicated to reduc-
tion of CO, emissions, thus enabling its customers to take part in the
fight against climate change.

The Group’s commercial offers are clearly oriented towards energy saving
and energy efficiency. The range is increasingly incorporating energy
ecoefficiency and reduction of CO, emissions. For example, in the
construction industry, EDF sells energy-saving services (insulation and
renovation) and renewable energies are integrated into buildings (geo-
thermal energy through heat pumps, photovoltaic energy, solar thermal
energy, and biomass). EDF also gives customers the choice of a low-emis-
sion energy through its offerings:

« Basic electricity offer (low CO, content);

= The *“green” offer based on renewable energies (Equilibre and Equilibre +);
» The Optimia Carbone offer (for large industrial companies).

For residential customers, this shift in focus from energy efficiency to car-
bon efficiency is reflected in a new range of services marketed under the
name Bleu Ciel.

EDF also applies this approach internally, working to reduce its own emis-
sions in office buildings, company vehicles, and energy-reduction cam-
paigns for EDF employees.




2.3

Corporate social responsibilty information

2.3.1 Policy of social responsibility
towards employees

2.3.1.1 OBJECTIVES

The Group’s human resources policy has three main objectives:

« Constant adaptation of the jobs and required skills for the success of
the Group’s Industrial Plan and changes in the activities, while conti-
nuing an active resource optimization policy;

« Motivation of employees across the Group, primarily by offering attrac-
tive working conditions and career development prospects;

* Promoting social dialogue throughout the Group.

2.3.1.2 IMPLEMENTATION OF THE CORPORATE SOCIAL
RESPONSIBILITY AGREEMENT

The rollout of the EDF Group’s Corporate Social Responsibility Agreement
signed in January 2005 continued in 2007.

In application of this agreement, an annual review is carried out and the
results reported to a specially-created body, the Committee for Dialogue
on Corporate Social Responsibility. The review of the first two years of the
Agreement’s implementation show that despite widely differing econo-
mic, social and cultural contexts, Group companies have already reached
a good level of achievement of commitments. In April 2007, the signato-
ries marked the progress made under the agreement by concluding an
amendment for one year’s extension. Social dialogue has also been enga-
ged in all companies, for concerted identification of local application
methods and priority initiatives. The Committee worked with manage-
ment during the year on further development of seven cross-functional
themes: social protection, anti-discrimination, employee profit sharing,
action for low-income customers, subcontractor relations, inclusive
action for the disabled, and environmental leadership by the Group.
Further action was taken in 2007 to raise employee awareness and inte-
rest in feedback on Group entities’ CSR-related practices, particularly via
the intranet and through sustainable development awards.

2.3.1.3 SOCIAL DIALOGUE

Social affairs were defined as a priority in 2006, and EDF’s ambitions were
formally defined in the social policy agenda for 2006-2008 signed by the
Company’s CEO and three unions. This agenda aims to develop collective
negotiations, and in practice forms the basis for some fifteen negotia-
tions over the two years. It focuses particularly on employees’ situations
with regard to career paths, salaries, health and safety in the workplace,
working hours and diversity within the company. Most of the negotia-
tions under the social policy agenda were undertaken in the company,
and an agreement on individual support measures in the event of reorga-
nization was signed on February 13, 2007.

In late 2001, the Group introduced a European Works Council which is
consulted on all major Group policies. The European Works Council cur-
rently has 33 members, and has access to information on the Group’s
economic, financial and social strategy.

Through its subcommittees, the European Works Council has initiated a
number of strategic reflection programs to develop human resources
policies at international level. Notable examples are the consideration of
the health and safety issue in the Group’s various European entities, and
the preparatory work prior to the start of negotiation of the EDF Group’s
social responsibility agreement.

The COMEX endorsed the principle of creating a Group Committee for
France. Negotiations on this point will take place in February 2008 after
the new employee representative bodies have been formed.

2.3.1.4 SOCIAL DIALOGUE ON THE SPECIAL PENSION SYSTEM

The pension system for the electricity and gas industries (industries élec-
triques et gaziéres — IEG) is a special social security system. Defined in the
IEG personnel statutes, this special system applies to all employees in the
professional branch of the IEG. The Law of August 9, 2004 brought in a
reform of the system affecting both its management and its financing.
Following this reform, the special pension system has been managed by
the Caisse Nationale des IEG (CNIEG) since January 1, 2005. In addition
to old age pensions, this pension and benefit management body now
manages the risks of industrial accidents, work-related illness, invalidity
and death as well as the family benefit paid to for inactive employees.

On September 18, 2007, a reform was issued concerning pension entit-
lements in the principal special pension systems, including the IEG sys-
tem. This reform will entail prolongation of the employee contribution
period to qualify for a full-rate pension, an adjustment system for reduc-
tions and increases in pension rates, and revaluation of pensions in line
with inflation. Several regulations will be issued by the lawmakers for this
reform, and the first was published on January 23, 2008.

The reform takes effect on July 1, 2008. Negotiations over its practical appli-
cation and the support measures began in the professional branch of the
IEG in November 2007, and are expected to reach completion in February
2008 as far as the regulatory aspects are concerned. Collective bargaining
will concern various themes during 2008 (social protection, complementary
pension, consideration of business specificities, etc). An initial employee
agreement was signed in connection with this reform on January 29, 2008.

2.3.1.5 EQUAL OPPORTUNITIES
Diversity

On June 1, 2006, EDF’s CEO signed a commitment to promote diversity
and equal opportunities and prevent discrimination. This commitment is
put into action and monitored in EDF’s operational divisions. Under EDF’s
diversity policy, programs were devised to raise employee awareness of
representations and stereotypes associated with diversity.

EDF has also responded positively to government initiatives to remove
age and nationality-based restrictions in hiring policies which were set
forth in the company’s statutes. Amendment of the regulatory laws is
currently under examination, in liaison with the public authorities.
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Under the three-year agreement renewed for the period 2006-2008 for
inclusion of disabled employees, 52 employees have been hired, with
particular emphasis on disabled people entering apprenticeships
(35 apprentices were recruited in 2007).

Solidarity with Seniors

The EDF Group takes an innovative approach to recruitment of seniors,
applying a special program offering assisted contracts to candidates aged
50 or over, with priority for the long-term unemployed. In 2007, 119
such contracts were signed.

2.3.1.6 SOCIAL SUPPORT FOR INDUSTRIAL CHANGE

Under EDF’s industrial plan, skills renewal will be accompanied by a decrease
in employee numbers. In keeping with the announced objectives, the repla-
cement rate (recruitments/retirements) was below one in three during 2007.
For the period 2008-2010 which for demographic reasons will see large
increases in retirements, the Group will have to reconcile control of payroll
costs with skills renewal and the Group’s development projects.

Since recruitments will only partly cover skills renewal in the core activities,
EDF has introduced a redeployment program from degrowth activities (the
central departments and tertiary services) to the core activities, backed up
by a large-scale retraining program. For the rare cases when this approach
is considered too complex or costly, EDF has a career-end leave system set
up in 2006, which it decided to renew for 2007 in January.

2.3.1.7 TRAINING

As in 2006, the investment in training in 2007 focused on three major

objectives:

* Organizing the renewal and transfer of skills between generations in
anticipation of future retirements;

* Adapting training schemes to make training more accessible to all
employee categories, particularly women;

« Developing more individually-focused career paths to foster greater
adaptability to changes in the work itself and the business environ-
ment. EDF also intensified its efforts to take on more young trainees,
with more than 2,600 persons hired on apprenticeship or training
contracts. EDF aims to have 3,000 apprentices by the end of 2008.

2.3.1.8 HEALTH AND SAFETY IN THE WORKPLACE

EDF's health and safety policy underwent its annual review by the
National Committee for Orientation and Monitoring.

The action and progress plans for 2007 concerned the following themes:
psycho-social risks, electric risks, height work, care and verification of
working clothes, first aid and smoking.

EDF has undertaken wide-scale prevention and training efforts over the
last ten years regarding industrial accidents, achieving a very significant
reduction in the rate of industrial accidents causing sick leave.

EDF’s 2007 rate is below 5 (3.8) for the sixth consecutive year, placing it
among Europe’s safest electricity operators.

188 MANAGEMENT REPORT fafafafa®s®a®aa"s"

L
n .

Occupational dosimetry

EDF is continuing its efforts to reduce individual doses from exposure to
radioactivity beyond the regulatory maximum. In 2007, the maximum
number of EDF employees and external persons registering a 12-month
individual annual cumulative dose of over 16 mSv (but below the legal
limit of 20mSv) was 20, in January 2007, and none of those concerned
registered a dose higher than 18 mSv.

Through mobilization of all actors, continuous performance improvement
has been achieved in protecting personnel from the effects of ionizing
radiation. The average annual collective dose of all workers, both EDF
employees and outside companies working in the power plants, has been
halved in less than 10 years. In 2007, the average collective dose was
0.63 man-sieverts (mSv) per reactor per year.

Asbestos

Replacement of materials containing asbestos in EDF’s establishments
and facilities began at the end of the 1980s, and all materials containing
asbestos were treated in accordance with the applicable regulations. Also
under the regulations, EDF has set up information measures and arrange-
ments for the protection of employees and subcontractors working in the
company.

On July 15, 1998, EDF signed an agreement (revised in June 2002) with
all the trade union federations for the prevention of and compensation
for exposure to asbestos. Following this agreement, EDF implemented an
early retirement plan for workers who are recognized to be suffering
from a work-related illness associated with asbestos. It established volun-
tary financial assistance and a pension supplement, both financed by EDF,
and provided assistance to sick employees and their families in the form
of information and support during the compensation process.

2.3.1.9 ENVIRONMENTAL PROFIT SHARING

The level of the EDF employees’ share of Group profit depends on two
criteria: the economic performance (EBITDA/Sales), and the environmen-
tal performance. Environmental performance is calculated based on the
degree of achievement of annual environmental objectives defined in the
environmental management program. Since 2006, each of these criteria
has carried equal weight in the profit share calculation.

2.3.2 EDF Group’s social policy

In 2007, the EDF Group defined a new corporate social policy to revita-
lize internal bonds, optimize and strengthen bonds with vulnerable cus-
tomers and create and develop bonds with all external stakeholders. This
policy supplements and consolidates existing action by fostering cohe-
rence within the Group. Its principles respect the aims of the United
Nations Global Compact, and have been incorporated into the CSR
agreement and the Public Service contract.
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The three main strategies of the EDF Group’s social policy are:

 To facilitate access to essential services for vulnerable individuals;

» To forge closer links with communities by supporting local projects rela-
ted to the EDF Group’s business and improve quality of life;

= To contribute to educational efforts in the field of energy.

2.3.2.1 ACCESS TO ESSENTIAL SERVICES
FOR VULNERABLE INDIVIDUALS

The Group’s aims through its new social responsibility policy are:

= To provide simple, suitable responses to needy customers, along with
advice on energy demand management ;

= To help its young employees in the transition from school to work ;

» To offer emergency assistance to individuals during technical and envi-
ronmental crises.

In France, in addition to the arrangements for customers in difficulty pro-
vided for by the law (basic necessity tariff, preservation of connection,
housing fund), the Group has many measures in place to further these
aims. EDF has undertaken to promote mediation bodies established in
local neighborhoods. They provide information and assistance for preven-
tion and resolution of difficulties encountered by inhabitants of the area.
This brings EDF closer to a section of its customer base and facilitates
recovery of electricity debts. It also provides opportunities to advise cus-
tomers on energy usage. At December 31, 2007, EDF was involved in
more than 60 mediation points, such as multiservice information points
run with Union des PIMMS, and Personal service points run with the cha-
rity Fondation Agir Contre I’Exclusion (FACE). In one multiservice informa-
tion point in Lower Normandy, a social rural mediation mechanism was
set up to provide vulnerable people with assistance in their own homes.
A solution was found for 60% of customers contacted, and all but one
of the 59 customers seen who were at risk of having their electricity cut
off were able to keep their connection.

In the United Kingdom, EDF Energy has set up Energy Assist to provide
tariff reductions for vulnerable customers, advice on saving energy, and
held in identifying benefits and assistance available. The Energy Trust sup-
ports customers in difficulties with debt.

Access to energy for developing countries

Since 2001, the Group has developed an energy access program for
developing countries. In rural areas that are remote from electricity net-
works, this program creates small energy-related service companies that
cater to families and small businesses (Morocco, Mali, South Africa).
Since July 2007, the initial program carried out jointly with KES in South
Africa has been extended to the Eastern Cape province, serving
26,000 households (150,000 people) and 400 schools and health cen-
ters. Another project is in progress in Madagascar. The Group is also
managing the Nam Theun 2 hydropower project in Laos, scheduled to
come on line in December 2009.

2.3.2.2 DEVELOPING LOCAL PROJECTS

EDF’s local activities to improve quality of life take the form of projects
related to the living environment and helping people back to work. EDF
offers:

* An expertise in project engineering by providing advice on energy
management as part of regional habitat renovation and insulation pro-
grams (“ANRU” urban regeneration areas in France; “Warm Zones” in
the UK);

« To help jobseekers find local employment generated by such programs.

In France, EDF is an operational partner in many local employment sup-
port plans helping people to find and keep jobs or return to work. An
agreement signed in 1994 between EDF and the union representing the
13 local employment support plans in the Provence-Alpes-Cote-d’Azur
region is renewed annually. EDF is involved in four areas: selection of can-
didates for recruitment to its own units or by subcontractors, employee
motivation through sponsorship and interview simulations, support for
development of job seeking seminars, advice to beneficiaries of the sup-
port plans on reducing energy demand.

In an example of a project related to the living environment, Pantin town
council, supported by EDF and the local public housing office decided to
use renewable energies when a housing estate was renovated. Heat stu-
dies have demonstrated the value of broader use of renewable energy
sources (geothermal energy, wood, solar energy) both for climate protec-
tion, and the quality of life of tenants. This project was the first to win
the ""Sustainable Development and Renewable Energies™ label awarded
by ANRU, the national urban renewal agency.

In the United Kingdom, EDF Energy is a partner in the “London Warm
Zone” program initiated in 2001 by the nonprofit organization Warm
Zones Ltd. Its aim is to reduce fuel poverty. Door-to-door visits are carried
out to identify the customers with the most to gain from improving the
energy efficiency of their home. The assistance provided also includes
estimation of their benefit entitlements.

2.3.2.3 CONTRIBUTING TO EDUCATIONAL EFFORTS
IN THE FIELD OF ENERGY

The Group aims to contribute to educational efforts in the field of energy

by:

= Developing training (work/study programs, including apprenticeships)
in its businesses and those of its partners while promoting diversity;

» Contributing to energy management by educating younger genera-
tions;

» Promoting the European social debate issues in the field of energy
worldwide by participating in think tanks.

EDF aims to be one of the top five French companies in terms of investment
in apprenticeships, and to increase numbers of apprentices to 3% of the
workforce by the end of 2008. It also aims to recruit at least 10% of appren-
tices from difficult neighborhoods. EDF South-West’s regional employment
department has been to meet with young people from such areas to pro-
mote apprenticeship, and provide information and encouragement.
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A scheme for apprenticeships leading to a vocational baccalauréat specia-
lizing in electronics and energy has been set up at the Lycée Jacques Brel,
in Lormont in south-west France, sponsored by the Lycée Gustave Eiffel in
Bordeaux and warmly supported by the regional education authorities and
EDF. This initiative helped the Lycée Jacques Brel win the “Lycée ambition
réussite” award for schools fostering success, in September 2007.

All over France, EDF is developing several joint projects with the national
education authorities to raise awareness of energy control and sustainable
development.

In Germany, EnBW is promoting apprenticeships, which now account for
approximately 8% of the company’s total workforce. EnBW offers all its
apprentices an employment contract of at least 12 months once they are
qualified.

In the field of education and energy control in Italy, Edison invests in envi-
ronmental education with the Italian NGO Legambiente. The purposes of
this campaign are to develop effective educational practices to limit
energy consumption and greenhouses gases, and to reward establish-
ments that develop the best practices.

An environmentally-friendly, specially-equipped bus with information on
renewable energies and energy savings that can be achieved in schools
has made a stop in every region of Italy.

2.3.2.4 THE PUBLIC SERVICE IN FRANCE
Legal definition of public service in France

The fundamental principles of the public electricity service were set forth in
the French law 2000-108 of February 10, 2000 on the modernization and
expansion of the public electricity service, which applies to all operators.

The public service agreement

The public service agreement required by article 1 of the law of August 9,
2004 was signed on October 24, 2005. It is in three sections, for EDF, EDF
Réseau Distribution which has now been replaced by ERDF, and RTE-EDF
Transport. It defines the EDF Group's commitments for the period 2005-
2007, specifying the terms of financial compensation for public service
missions from the legislator, and the commitments included in the agree-
ment (integrated tariff system, CSPE (public service electricity
Contribution), and the TURP (tariff for the use of the public networks for
the transmission and distribution of electricity)). No fixed term was set by
the law, but a three-yearly report on operations is required.

Object of the public service agreement

In France, the agreement guarantees the public service in the context of
the opening up of the electricity markets on which EDF is an actor.

Commitments of EDF (excluding network operators)

EDF’s public service commitments relate to:

« Conditions for changes in electricity sales tariffs:
In accordance with article 1 of the law of August 9, 2004, this public
service commitment concerns the multiyear evolution of electricity sales
tariffs. Under article 4 of the law of February 10, 2000, sales tariffs to
customers that do not exercise their right to change suppliers remain
regulated. This article states that regulated tariffs must cover “all costs
borne [...] by EDF and non nationalized distributors.”
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The French government and EDF are in agreement on the need to pro-

gressively modify the integrated sale tariffs such that the general struc-

ture of sale tariffs and the structure specific to certain tariff options
reflects the structure of costs.

Regulated tariffs were raised by 1.1% on August 16, 2007, slightly

below inflation (measured over 1 year from July 2006 to June 2007).

The rise applies to the blue tariff and the green and yellow tariffs for

residential customers, and also to businesses that have opted to remain

on the regulated tariff. This rise is coherent with the public service

agreement signed by EDF and the governement on October 24, 2005,

which guarantees that the rise in electricity tariffs for residential custo-

mers will not be higher than inflation for the first 5 years after signa-
ture of the agreement.

Access to the public electricity service and supply of electricity to non-

eligible customers. This primarily entails an obligation to:

- Supply electricity to non-eligible customer and demand-side manage-
ment. These duties are financed by the integrated tariff;

- Promote social and territorial cohesion. The conditions to receive com-
pensation for costs related to this mission via the CSPE and the inte-
grated tariff are defined in the law of February 10, 2000;

- Provide access to the public service. This is covered by the integrated
tariff and the TURP.

Generation and supply, including an obligation:

- To implement an energy policy (programming investment over several
years and helping reach targets; demand-side management, energy
saving certificates, etc.);

- To continue generating electricity safely while protecting the environ-
ment.

EDF has provided the resources necessary for these two missions

through revenues derived from the integrated tariff or electricity sales

prices for electricity supplied to customers that have exercised their
right to change suppliers, or on the markets.

Concerning power generation, an in-depth diagnosis of all relevant ins-

tallations was carried out in 2006 to guarantee the long-term safety of

hydropower and improve the performance and availability of hydropo-
wer facilities.

As a result of this diagnosis, it was decided to allocate an additional

sum of €560 million over 5 years, from 2007 to 2011, for maintenance

of technical installations at certain dams, such as pipes and floodgates.

The financing for this program, named SuPerHydro, is covered in the

multiyear budget approved by EDFs Board of Directors on

December 20, 2006.

» Contribution to the security of the electricity network:

EDF has undertaken to enter into agreements with RTE-EDF Transport,
primarily covering optimization of work on generation facilities and the
availability of resources necessary for network balance.

Commitments of network operators (ERDF and RTE-EDF Transport)

The network operators ERDF and RTE-EDF Transport have made commit-
ments through the public service agreement concerning management of
public networks and the safety of the electricity system. These commit-
ments are financed by the network access tariff TURP.

They mainly concern network safety, quality of supply, safety of third par-
ties and protection of the environment: four areas where the identified
expectations of customers and local authorities are particularly high.




Monitoring of the public service agreement

The public service agreement signed in 2005 between the French govern-
ment and EDF is reviewed annually by the parties, and a report is submit-
ted to Parliament every three years.

The joint review in 2005 of the commitment undertaken by EDF and the
government gave rise to a presentation to the EDF group’s governance
bodies in autumn 2006. Results were in line with EDF’s target figures and
the qualitative commitments, guaranteeing the required level of public
service in terms of management of the distribution and transmission net-
works, fostering social and national cohesion and contributing to the
French national energy policy.

Several focus meetings were held in preparation for the 2006 review,
which was carried out by EDF and the government in 2007.

A follow-up meeting for both parties took place in January 2008.

A three-year report including the 2007 results will be drawn up and pre-
sented to parliament.

In parallel, preparations for the next public service agreement on revised
bases began in late 2007. The new agreement will be signed in 2008.

2.3.2.5 SOCIAL RESPONSIBILITY POLICY TOWARDS
SUPPLIERS AND SUBCONTRACTORS

In 2006, a charter for “Sustainable Development between EDF and sup-
pliers” was progressively implemented, resulting in a shared commitment
to comply with the United Nations Global Compact and the fundamen-
tal conventions of the International Labor Organization, identify critical
points and define areas for progress. This charter is presented to all new
suppliers or existing suppliers when a contract is renewed. It is available
online from the website edf.com and is always attached to contracts. The
purchasing strategy has evolved to give EDF’s subcontractors better visi-
bility in contracts (duration, volumes, expiry date) and supplier appraisal
has been stepped up. Finally, EDF ran an information campaign for buyers
and consultants, to improve knowledge and control of requirements
governing services executed by foreign employees in France.

As a logical follow-up to the EDF Group’s Corporate Social Responsibility
Agreement, in October 2006 EDF signed an ““agreement for socially res-
ponsible subcontracting within EDF”” with three unions (CFDT, CFTC and
CFE-CGC). This agreement highlights the desire to build long-term indus-
trial and service partnerships, under an approach that looks beyond
short-term interests. EDF’s underlying aim is to allow service providers to
reinforce their activities and increase their capacity for sustainable deve-
lopment beyond one-off or short-term contracts. In signing this agree-
ment, EDF and its subcontractors are making a commitment to concrete,
realistic action, with the aim of operating in optimum employment, qua-
lification, working and health and safety conditions.

EDF is also continuing its policy of purchasing from the protected sector,
with an annual objective of €8.5 million per year over the life of the
agreement (purchases totaled €9 million in 2007). Partnerships were for-
med in 2007 with associations representative of the sector, for a better
supply-demand interface with purchasers.

In the nuclear activities, 2007, like 2006, saw partnerships with service
providers reinforced under the Charter for Progress and Sustainable
Development signed in 2004.

Particular emphasis is placed on the two themes of:
» Improving service providers’ safety on nuclear sites;
» Contributing to renewal of service providers’ skills.

2.3.2.6 METHODOLOGICAL INFORMATION ON THE SOCIAL
AND ENVIRONMENTAL INDICATORS FOR 2007

2.3.2.6.1 DATA CONSOLIDATION

» The quantitative social data in this report was collected via the EDF
Group’s consolidation reporting software Edifis.
Environmental data was collected via the AEPR reporting software for
EDF and via Edifis for Group subsidiaries. Both softwares are used for
consolidation of Group information. A parallel consolidation was car-
ried out in Excel to verify the coherence the environmental reporting.
 Social and environmental indicators are consolidated under the rules for
accounting consolidation, and with reference to relevance criteria for
human resources and environmental information.
Companies fully consolidated for accounting purposes are also fully
consolidated for production of the social and environmental indicators.
Companies proportionally consolidated for accounting purposes are
also proportionally consolidated for production of the social and envi-
ronmental indicators.
Companies accounted for under the equity method are not included in
the preparation of social and environmental indicators.
In addition to these rules, the scope of consolidation for social data only
includes companies with a significant workforce (more than 50).
For environmental information, the criteria applied are based on subsi-
diaries’ industrial activities that are significant in terms of environmen-
tal impact. Only companies that have been included in the scope of
consolidation for longer than one year and were still in the scope of
consolidation at December 31, 2007 were taken into account.

2.3.2.6.2 SOCIAL INDICATORS

The social indicators are prepared for this report on the basis of a glos-
sary of definitions issued in 2007.

EDF:

» 2007 indicators include the Distributor;

» The EDF workforce reported includes a percentage of ““mixed” person-
nel who work for both EDF and Gaz de France;

e As in 2006, the 2007 workforce does not include company doctors,
people employed under various social measures and apprentices, i.e. a
total of 3,193 persons at December 31, 2007. Staff on long-term leave
(> 90 days) are also excluded;

» The method for calculating the absenteeism rate has changed since
2006. The 2007 calculation only includes the following categories of
absence: miscellaneous absences (unpaid absences, unexplained
absences, etc), absences for sickness and accident. Absences relative to
company and union activities, early retirement leave and maternal
absences are not included;

» The severity rate does not incorporate days off work for 21 out of
516 accidents as the information was not available.
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Group data

The male workforce is calculated as the difference between the total
workforce and the female workforce.

The male executive workforce is calculated as the difference between the
total executive workforce and the female executive workforce.

Current reporting practices take account of certain specificities of the
Group, and this generates variances between the 2007 workforce as repor-
ted and as recalculated based on 2006 workforce and arrivals/departures:
EDF’s “mixed” workforce (the relative percentage shares for EDF/Gaz de
France are not taken into account if the employee is transferred), changes
in the scope of consolidation, movements internal to the Group.

For Dalkia International, the number of hours worked taken into account
in calculating the frequency rate is based on the full-time workforce of
Dalkia International multiplied by 1,700 hours.

2.3.2.6.3 ENVIRONMENTAL INDICATORS

The environmental indicators are prepared for this report on the basis of

a set of descriptions and methodologies. These form the EDF standards
applied in 2007.

Performance indicators Unit

Provisions for
and last cores

decommissioning € million

2007

* 2007 indicators for EDF include the Distributor;

* 2007 inidcators for the Group do not include Edison and Dalkia;

« The accounting data on provisions for decommissioning and last cores,
and for the downstream nuclear cycle, are consolidated Group data
taken from the Group’s accounts;

= Spending on environmental protection corresponds to the expenses
declared by the various Group entities;

* The “Low and medium level, short-life solid radioactive waste” indica-
tor does not include waste resulting from one-off maintenance opera-
tions (vat covers, steam generators). The volume of waste calculated
corresponds to the volume of waste stored at the Aube center (after
compacting, incineration and fusion).

The “High and medium level, long-life solid radioactive waste” includes
an uncertainty relating to the conditioning ratio (number of packages
actually made after processing of one tonne of fuel), which can only be
observed after the event as this ratio essentially depends on the blends
used to optimize operations. The indicator is an estimate based on
ongoing application of current practices for conditioning long-life waste
which projects the current conditioning into the near future.

2006 2005 Scope GRI ref.

2007-2006

2005

Provisions for back-end nuclear cycle € million
ENVIRONMENT

Fuels and raw materials

Total fuel consumption

Nuclear reactor fuel t N5 1,227 1,253 1 1 EN 1
Coal t ,970,970 5,179,480 6,668,008 1 1 EN 1
Heavy fuel oil t ,457,050 1,646,212 1,804,930 1 1 EN 1
Domestic fuel ol t 259,659 264,173 286,073 1 1 EN 1
Non-industrial gas 103 md 23,718 15,075 35,489 1 1 EN 1
Industrial gas 103 m3 ,292,403 1,585,350 1,565,130 1 1 EN 1

Total consumption of raw materials
from sources outside the company

Cooling water drawn from river

Cooling water returned to river 109 me EN 8
Cooling water evaporated 109 md 0.5 EN 8
Radioactive emissions to water @

Tritium TBg/tr NC 17.9 16.3 1 1 EN 21
Carbon 14 GBg/tr NC 13.3 13.3 1 1 EN 21
Scope 1: EDF.

Scope 2: EDF Group.

(1) In 2007, indicators on cooling water include water drawn from and returned to rivers, sea and ground water. In 2006, they only included water drawn from and retur-

ned to rivers.

(2) Radioactive emissions to water and air are reported for the previous year (N-1) and therefore not communicated (NC) for 2007, but for 2006.
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Performance indicators Unit

2007

2006

2005

Scope GRI ref.

2007-2006 2005

ENVIRONMENT @

AIR

Gas emissions

Total CO, emissions , ©) 78.3 84,330 23,711 2 1 EN16
(including installations not subject to quotas)

SO, emissions (7) 209.7 224,555 86,338 2 EN 20
NO, emissions (7) 194.5 202,067 116,792 2 EN 20
Dust t BI071 5,340 5,605 ! EN 20
Methane ktons eqg. CO, 4.8 4.8 NC i NC EN 16
Radioactive emissions to air @

Carbone 14 TBq/tr NC 0.18 0.18 il EN 20
Tritium TBq/tr NC 0.52 0.73 ! 1 EN 20
WASTE

Nuclear waste

Low and medium level m3/TWh 10.8 12.8 14.0 1 1 EN24
short-life solid radioactive waste

High and medium level m3TWh 0.88 0.87 0.88 1 1 EN24
long-life solid radioactive waste

Transported spent nuclear fuel t 1,202 1,199 1,190 i 1 EN 24
Non-nuclear waste @

Dangerous waste t NC 23,209 24,241 EN 22
Non-dangerous waste t NC 114,497 113,885 1 EN 22
Recycled non-nuclear industrial waste t NC 97,243 74,119 il 1 EN 22
ENERGY

Renewable energies: quantity of electricity

and heat generated using renewable GWh 4,356 1,564 1,159 2 2 EN 6
energy sources (other than hydro) @

Direct energy consumption by primary source

Internal consumption, pumping electricity TWh Tl 7.5 6.6 1 1 EN 3
Internal consumption, electricity TWh 231 23.4 23.5 ik 1 EN 3
MANAGEMENT

Spending on environmental protection ® N33 2,951 2,256

. . . € million 2 1 EN 30
including allowances for provisions 1,478 1,908 1,523

Environmental management Group-wide environmental 2 2

(1SO 14001)

management system

(1) Group data for 2007 do not include Edison or Dalkia.

(2) Radioactive emissions to water and air are reported for the previous year (N-1) and therefore not communicated (NC) for 2007, but for 2006.
(3) Non-nuclear waste is reported for the previous year (N-1) and therefore not communicated (NC) for 2007, but for 2006.

(5) In 2007, the scope for spending does not include Edison and Dalkia, and includes Figlec. In 2005 and 2006, the scope for spending did not include Figlec.

)
)
)
(4) In 2007, the indicator also includes heat generated.
)
(6) 2007 figures are in megatons; 2005 and 2006 figures are in kilotons.
(7) 2007 figures are in kilotons; 2005 and 2006 figures are in tons.
GRI: Global Reporting Initiative
GC: Global Compact

Scope 1: EDF.
Scope 2: EDF Group.
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Group performance indicators Unit 2007 2006 2005 Scope GRI ref.
2007-2006 2005

SOCIAL ®

WORKFORCE NUMBERS AND BREAKDOWN

EDF + RTE No. 105,322 106,565 109,494 1 1 LA 1

Total EDF Group No. 158,640 156,524 161,560 2 2 LAl

Total executives (as defined by French regulations)  No. BiR770 29,096 27,220 2 1 LA 1

Percentage of women executives % 20.5% 20.1% 19.9% 2 2 LA 13

Non-executives No. 126,870 127,428 NC 2 NC LA1

GENDER EQUALITY

- Male staff No. 121,730 106,838 84,285 2 1 LA 13

- Female staff No. 36,910 32,525 24,272 2 1 LA 13

- Male executives No. 25,254 23,258 21,798 2 1 LA 13

- Female executives No. 6,516 5,838 5,422 2 1 LA 13

HIRING/DEPARTURES

Recruitments No. 11,294 3,849 2,042 2 1 LA 2

Other new staff No. 2,682 NC NC 2 NC LA 2

Retirements No. 4,320 3,561 2,441 2 1 LA 2

Resignations No. 3,486 1,313 121 2 1 LA 2

Redundancies and dismissals No. 1,642 348 36 2 1 LA 2

Other departures ® No. 4,572 2,122 851 2 1 LA 2

WORKING TIME

Part-time staff No. I 23,964 26,306 25,185 I 2 1 LA 1

Group performance indicators Unit 2007 2006 2005 Scope GRI ref.
2007-2006 2005

HEALTH AND SAFETY

Fatal accidents No. 5 11 5 2 1 LA7

Injury frequency rate © 6.3 5.1 4.7 2 1 LA7

|nQustriaI gnd work-home journey accidents No. 1,495 1,062 NC 2 NC LA7

(with or without leave)

MANAGEMENT-EMPLOYEE RELATIONS

Percentage of emp_lo_yees covered % I 95% 96% 97% 2 5 LA 4

by collective bargaining agreements @

TRAINING

Number of staff benefiting from training ® No. I 104,393 95,739 84,937 I 2 2 LA 10

EMPLOYMENT AND INTEGRATION

OF EMPLOYEES WITH DISABILITIES

Number of employees with disabilities ©) No. I 3,260 3,077 2,721 I 2 1 LA 13

(1) In 20086, indicators other than the total Group workforce did not include Dalkia, Fenice, ECW, SSE and EDF Trading. These entities are consolidated in the 2007 indicators.
(2) In 2007, deaths are included in the “Other departures” category; in previous years they were reported separately.

(3) In 2007, excluding EDF Trading and Synergie.

(4) In 2007, excluding EDF Trading, Dalkia International,Synergie.

(5) In 2007, excluding EDF Energy, EDF Trading, Dalkia International and Synergie.

(6) In 2007, excluding EDF Energy and EDF Trading.

Scope 1: EDF.
Scope 2: EDF Group.
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EDF performance indicators Unit 2007 GRI ref.
SOCIAL
WORKFORCE NUMBERS AND BREAKDOWN
Total EDF staff covered by collective bargaining agreement (at Dec 31) No. 96,078 LA 1
Other permanent EDF staff not covered by collective bargaining agreement No. 520 LA1
Other non-permanent EDF staff not covered by collective bargaining agreement No. 174 LA1
Total EDF staff not covered by collective bargaining agreement No. 694 LAl
TOTAL EDF No. 96,772
Total executives (as defined by French regulations) No. 24,596 LA 1
Percentage of women executives % 21.4% LA 1
Non-executives No. 72,176 LA 1
Technicians and supervisory staff No. 51,560 LAl
Operatives No. 20,616 LAl
GENDER EQUALITY
- Male staff No. 73,743 LA 13
- Female staff No. 23,029 LA 13
- Male executives No. 19,328 LA 13
- Female executives No. 5,268 LA 13
HIRING/DEPARTURES
Recruitments No. 1,938 LA 2
Integration and rehiring No. BT LA 2
Other new staff No. 504 LA 2
Retirements No. BI556 LA 2
Resignations No. 129 LA 2
Redundancies and dismissals No. 26 LA 2
Deaths No. il LA 2
Other departures @ No. 860 LA 2
OVERTIME
Number of hours of overtime thousands - 3,863
OUTSIDE CONTRACTORS
Average number of temporary staff @ No. l2007) - LAl

06) 2,424
WORKING TIME
Full-time staff No. 77,904 LAl
Part-time staff No. 18,868 LAl
Staff on contracts which allow overtime No. 8,363 LA1
(1) Arrivals and departures of seasonal staff on fixed-term contracts are not included.
(2) The 2007 was not available at the reporting date.
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Unit 2007 GRI ref.
ABSENTEISM
Absenteism % 4.0% LA 7
Hours of maternity or patnernity leave / total working time % 0.7% LA7
HEALTH AND SAFETY
Fatal accidents No. 8 LA7
Injury frequency rate 3.8 LA 7
Severity rate ® 0.19 LA 7
Industrial and work-home journey accidents (with leave of 1 day or more) No. 516 LA 7
WAGES / SOCIAL SECURITY CONTRIBUTIONS / PROFIT SHARE
Main salaries (average per month)
Executives € 4,018 EC1
Technicians and supervisory staff € 2,386 EC1
Operatives € 1,853 EC1
Personnel expenses million 6,761 EC1
Average profit share per employee € 922 EC1
MANAGEMENT-EMPLOYEE RELATIONS
Number of collective bargaining agreements signed (France) No. 8 HR 5
Percentage of employees covered by collective bargaining agreements @ % 99.3% LA 4
TRAINING
Number of staff benefiting from training No. 81,848 LA 10
EMPLOYMENT AND INTEGRATION OF EMPLOYEES WITH DISABILITIES
Number of employees with disabilities No. 2,302 LA 13
Number of employees with disabilities hired No. 52 LA 13
CHARITABLE WORKS
Committee budgets (1% requirement) € million 285

(1) The severity rate does not incorporate days off work for 21 out of 516 accidents as the information was not available.
(2) EDF staff are not covered by a collective bargaining agreement as defined by law, but are covered by the IEG statutes.
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Resolutions proposed to the Ordinary
Shareholders’ Meeting on May 20, 2008

ool 3.1 Presentation of the resolutions proposed
s to the Ordinary Shareholders’ Meeting on May 20, 2008 P.197
3.2 Resolutions subject to the Ordinary
Shareholders’ Meeting on May 20, 2008 P.199

3.1

Presentation of the resolutions proposed
to the Ordinary Shareholders’ Meeting on May 20, 2008

First and second resolution (Approval of the financial statements
and the consolidated financial statements for the fiscal year end-
ing December 31, 2007)

These two resolutions submit to the shareholder’s approval EDF’s financial
statements and EDF Group’s consolidated financial statements as adopt-
ed by the Board of Directors in a meeting dated February 19, 2008.

Third resolution (Application of the result of the fiscal year ending
December 31, 2007, as shown in the financial statements, and dis-
tribution of dividends)

It is proposed to the shareholders to vote to pay, as a dividend, an amount
of 2,332,378,995.20 euros or 1.28 euros per share; and to apply the
remaining available profits to the item “balance brought forward™ (report
a nouveau).

Following a Board of Directors’ decision dated November 7, 2007, an
interim dividend of 0.58 euro per share has been paid on November 30,
2007 for a total amount of 1,056,859,232.20 euros. The balance for dis-
tribution thereby amounts to 0.70 euro per share, for a total amount of
1,275,519,763 euros, and will be paid within thirty days following the
Shareholders’ Meeting.

In the event the Company should own its own shares at the time the div-
idend is paid, the amount of the dividend corresponding to such shares
will be applied to the item “balance brought forward™ (report a nouveau).

Resolution A (Resolution proposed by the Supervisory Board of
the FCPE Actions EDF relating to the application of the result of
the fiscal year ending December 31, 2007, as shown in the finan-
cial statements, and distribution of dividends.)

The Supervisory Board of the FCPE Actions EDF notified to EDF a request for
inclusion of an additional draft resolution on the ordinary shareholders’ meet-
ing’s agenda, which purpose is to reduce the proposed dividend amount.

This notification included the FCPE’s Supervisory Board’s explanations:
“By the third resolution, the EDF’s Board of Directors forecast a distribu-

tion of recurrent profit by way of dividends up to 50%. The FCPE Actions
EDF asks for an allocation of the recurrent benefice in the following way:
one third for the shareholders, one third for the employees, one third for
the investment. This proposal is in accordance with the Head of State’s
position expressed several times. For consistency, it seems to us relevant
that the first French company in which the State has a majority holding
shows the example”.

Pursuant to the Law, this draft resolution shall be included in the agenda
and subject to the Shareholders’ Meeting vote, and it has been reviewed
by the Board of Directors of EDF during its April 3, 2008 meeting, which
has decided not to approve it.

Fourth resolution (Agreements governed by article L. 225-38 of
the French commercial code)

Some agreements concluded by the Company for its business require
specific formalities: this is in particular the case for agreements which
may take place between the Company and companies with which it
shares directors or officers, or between the Company and its directors or
officers or a shareholder who holds more than 5% of the share capital.
Such agreements, pursuant to Article L. 225-38 of the French commercial
code, are subject to a special report by the statutory auditors and must
be previously authorized by the Board of Directors and approved by the
shareholders.

It is thereby proposed to the shareholders, after having acknowledged
the statutory auditors’ report on the agreements governed by article L.
225-38 of the French commercial code, to approve the following agree-
ments for the fiscal year ending on December 31, 2007:
 the agreement relating to the project EPR Flamanville 3 (nuclear steam
generator contract C), entered into by EDF and AREVA NP, as author-
ized by the Board of Directors during its January 23, 2007 meeting;
 the agreement relating to the steam generators for the third decennial
visits of the 900 MW level, entered into by EDF and AREVA NP, as
authorized by the Board of Directors during its June 14, 2007 meeting.
» the agreement relating to the booking of forged components for the
construction of the EPR reactor, entered into by EDF and AREVA NP, as
authorized by the Board of Directors during its August 30, 2007 meeting.
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Fifth resolution (Directors’ fees awarded to the Board of Directors)

This resolution proposes to set the total amount of directors’ fees award-
ed to the members of the Board of Directors for the present and the fol-
lowing fiscal years at 174,000 euros.

Sixth resolution (Delegation of authority given to the Board of
Directors to engage transactions over the Company’s shares)

This sixth resolution proposes to the shareholders to replace the previous
authorization and thereby to authorize the Board to implement a buy-back
program for the Company’s stock over an 18-month period, limited to
10% of the share capital, in compliance with the maximum fixed by law.

The authorization thus granted to the Board of Directors could, in partic-

ular, be implemented for the purposes of:

 attributing shares at the time at which the rights, which are attached
to securities representing debt obligations, are exercised;

* exchanging or paying in shares within the framework of external
growth operations;

= ensuring the liquidity of EDF’s shares;

« attributing shares to employees, including on the basis of profit-sharing
or any stock-option or stock-grant plans;

= reducing the Company’s share capital.

Purchases may be carried out by any means, including block purchases or
by the use of derivatives. The maximum purchase price is set at 100 per
share, with a maximum cumulative purchase during the period of 10%
of the share capital and a maximum shareholding at any given time of
10% of the share capital, which is lowered to 5% in the event of a merg-
er, spinoff or contribution. The maximum amount of funds for such
operations is two billion euros over the same period.

The Board of Directors shall inform the shareholders each year of the
operations carried out.

Seventh resolution (Undertakings referred to in article L. 225-42-1
of the French commercial code)

The “TEPA Law” of August 21, 2007 reinforces the transparency and
governance requirements relating to deferred compensation of directors
and officers, and in particular, requires from the corporate bodies to sub-
ject the deferred compensation to performance conditions. This new set
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of requirements also applies to the undertakings taken before the publi-
cation of the Law which will have to be adapted to it within 18 months
of the Law.

Following a favorable opinion of the Appointment and Remuneration
Committee, the Board of Directors decided, during its April 3, 2008
meeting, pursuant to alinéas 1 and 2of article L. 225-42-1 of the French
commercial code, to subject the dismissal compensation payment
amounting to 2 years of wages, provided for the benefit of Mr. Daniel
CAMUS, Finance Deputy Chief Executive Officer, in his employment con-
tract entered into with EDF, to performance criterias and to the legal
process of control by the corporate bodies.

The Board of Directors fixed the performance criteria as follows:

» to uphold an EDF grading of at least single A; and

» to reach at least 80% of the individual goals for at least two of the
three last years.

The deferred compensation will be fully paid if both criteria are fulfilled,
will be paid up to 50% if only one criteria is fulfilled and will not be paid
if no criteria is fulfilled.

According to the Law, this undertaking decided by the Board of Directors
shall be subject to the ordinary shareholders’ Meeting’s approval.

Eight resolution (Appointment of a Director)

As a result of his appointment as President of the Supervisory Board of Le
Monde, Mr. Louis Schweitzer had to resign from his office as EDF’s
Director, in order not to infringe the legal provisions governing the plu-
rality of mandates.

The Board of Directors, during its April 3, 2008 meeting, and following a
favorable opinion of the Appointment and Remuneration Committee,
decided to propose to the Shareholders to appoint Mr. Bruno LAFONT,
Lafarge’s President and Chief Executive Officer, as Director, in replace-
ment of Mr. Louis Schweitzer, for the period until the renewal of the
entire Board, i.e until November 22, 2009 included.

Nineth resolution (Powers to accomplish formalities)

This resolution permits to carry out the formalities required by law after
the Shareholders’ Meeting.
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3.2

Resolutions subject to the Ordinary
Shareholders’ Meeting on May 20, 2008

First resolution (Approval of the financial statements for the fiscal
year ending December 31, 2007)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Board of Directors’ report, as well as the
Statutory Auditors’ report, gives its approval to the financial statements
for the fiscal year ending December 31, 2007, which include the balance
sheet, the income statement and the notes to the financial statements,
as presented to the shareholders, as well as the transactions reflected in
the financial statements and summarized in the abovementioned reports.
The shareholders determine that the benefit for the present fiscal year
amounts to 4,934,332,855.58 euros.

It is stated that the expenses mentioned in article 223 quater of French
taxation code amount to 1,022,463 euros.

Second resolution (Approval of the consolidated financial state-
ments for the fiscal year ending December 31, 2007)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Board of Directors’ report, as well as the
Statutory Auditors’ report, gives its approval to the consolidated financial
statements for the fiscal year ending December 31, 2007, which include
the balance sheet, the income statement and the notes to the financial
statements, as presented to the shareholders, as well as the transactions
reflected in the financial statements and summarized in the abovemen-
tioned reports.

Third resolution (Application of the result of the fiscal year ending
December 31, 2007, as shown in the financial statements, and dis-
tribution of dividends)

The Shareholders’ Meeting, acting in accordance with the quorum and

majority requirements applicable to Ordinary Shareholders’ Meetings,

after having acknowledged the Board of Directors’ report, as well as the

Statutory Auditors’ report on the financial statements:

e notes that the profits available for distribution amount to
9,166,587,240.25 euros and decides to allow the payment of a divi-
dend of 1.28 euros per share; and

» decides to apply the remaining available profits to the item “balance
brought forward” (report a nouveau).

The dividend will therefore amount to a maximum of 2,332,378,995.20
euros, excluding the shares that would be owned by the Company at the
time of its payment.

Following a Board of Directors’ decision dated November 7, 2007, an
interim dividend of 0.58 euro per share has been paid on November 30,
2007 for a total amount of 1,056,859,232.20 euros. The balance for dis-
tribution thereby amounts to 0.70 euro per share, for a total amount of
1,275,519,763 euros, and will be paid within thirty days following the
Shareholders’ Meeting.

It is stated that, pursuant to article 158, 3, 2° of the French taxation code,
the whole dividend proposed (the interim dividend and the balance) is eli-
gible to the 40% reduction to which individuals domiciled in France and
subject to the income tax are entitled, subject to the limits and conditions
provided by law.

In the event the Company should own its own shares at the time the div-
idend is paid, the amount of the dividend corresponding to such shares
will be applied to the item “balance brought forward” (report a nou-
veau).

Resolution A (Resolution proposed by the Supervisory Board of
the FCPE Actions EDF relating to the application of the result of
the fiscal year ending December 31, 2007, as shown in the finan-
cial statements, and distribution of dividends. This draft resolu-
tion was reviewed by the Board of Directors of EDF during its April
3, 2008 meeting, and was not approved.)

Resolution proposed by the Supervisory Board of the FCPE

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Board of Directors’ report, as well as the
Statutory Auditors’ report on the financial statements:

e notes that the profits available for distribution amount to
9,166,587,240.25 euros and decides to allow the payment of a divi-
dend of 0.84 euro per share; and

 decides to apply the remaining available profits to the item “balance
brought forward™ (report a nouveau).

The dividends paid for the last three financial years have been the followings:

Financial year Number of shares

Dividend per share Total dividend paid

(excluding the shares owned by the Company)

2004 1,625,800,000 0.23 € 373,934,000 €W
2005 1,822,171,090 0.79 € 1,439,170,388.51 €@
2006 1,822,171,090 1.16 € 2,113,624,504.40 €@

(1) 100 % dividend being eligible to the 50% reduction referred to in article 158, 3, 2° of the French taxation code (dividend paid for the financial year 2004).
(2) 100 % dividend being eligible to the 40% reduction referred to in article 158, 3, 2° of the French taxation code (dividend paid for financial years 2005 and 2006).
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The dividend will therefore amount to a maximum of 1,539,370,136.83
euros, excluding the shares that would be owned by the Company at the
time of its payment.

Following a Board of Directors’ decision dated November 7, 2007, an
interim dividend of 0.58 euro per share has been paid on November 30,
2007 for a total amount of 1,056,859,232.20 euros. The balance for dis-
tribution thereby amounts to 0.26 euro per share, for a total amount of
482,510,904.63 euros, and will be paid within thirty days following the
Shareholders’ Meeting.

It is stated that, pursuant to article 158, 3, 2° of the French taxation code,
the whole dividend proposed (the interim dividend and the balance) is eli-
gible to the 40% reduction to which individuals domiciled in France and
subject to the income tax are entitled, subject to the limits and conditions
provided by law.

In the event the Company should own its own shares at the time the div-
idend is paid, the amount of the dividend corresponding to such shares
will be applied to the item “balance brought forward™ (report a nou-
veau).

Fourth resolution (Agreements governed by article L. 225-38 of
the French commercial code)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Statutory Auditors’ report on the agree-
ments governed by article L. 225-38 of the French commercial code,
acknowledges the conclusions of this report and approves the agree-
ments referred to in it.

Fifth resolution (Directors’ fees awarded to the Board of Directors)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Board of Directors’ report, determines
that the amount of directors’ fees awarded to the members of the Board
of Directors for the present and the following fiscal years, will be of
174,000 euros, unless otherwise determined by a future Shareholders’
Meeting.

Sixth resolution (Delegation of authority given to the Board of
Directors to engage transactions over the Company’s shares)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings, after
having acknowledged the Board of Directors’ report and in accordance with
the provisions of articles L. 225-209 seq of the French commercial code,
 decides to terminate immediately, the unused portion of the delegation
of authority to buy the Company’s shares given by the shareholders’
meeting held on May 24, 2007 in its seventh resolution;
= authorizes the Board of Directors to buy Company’s shares in order to:
- grant such shares in the event of the exercise of convertible debt secu-
rities that should give access through any means, immediately or in the
future, to Company’s shares, as well as to carry out hedging transac-
tions resulting from EDF’s (or one of its subsidiaries) obligations in rela-
tion to such securities, in accordance with the conditions defined by
stock exchange market authorities at the time the Board of Directors, or
by any person having received an authority delegation from the Board
decides to do so, makes the decision;
hold the shares to be able to give them in exchange or in payment in
the event of future external growth transactions;
assure the liquidity of EDF’s shares through a financial intermediary by
entering into a liquidity agreement that complies to the ethics chart rec-
ognized by the French regulator (“Autorité des Marchés Financiers™);
grant such shares to the employees of EDF group, in particular in con-
nection with any free grant of shares or share purchase plan for the
benefit of the employees, subject to compliance to the conditions pro-
vided by law, namely, by articles L. 225-197-1 seq of the French com-
mercial code or articles L. 443-1 seq of the French labor code, as well
as to carry out related hedging transactions, in accordance with the
conditions defined by Stock exchange market authorities at the time
Board of Directors, or any person having received an authority delega-
tion from the Board, makes the decision;
reduce the Company’s share capital by canceling in whole or in part, the
repurchased Company’s securities, subject to the approval by the
Shareholders’ Meeting of resolution sixteen hereunder.

The repurchase of Company’s shares is subject to the following limits:

e the number of shares purchased by the Company until the expiration
of the repurchase program cannot exceed 10% of the all the shares of
the share capital at the time of the present Shareholders’ meeting; and

» the number of repurchased shares owned by the Company at any time
may not exceed 10% of all the shares of the share capital at such time.

The dividends paid for the last three financial years have been the followings :

Financial year Number of shares

Dividend per share Total dividend paid

(excluding the shares owned by the Company)

2004 1,625,800,000 0.23 € 373,934,000 €W
2005 1,822,171,090 0.79 € 1,439,170,388.51 €@
2006 1,822,171,090 1.16 € 2,113,624,504.40 €@

(1) 100 % dividend being eligible to the 50% reduction referred to in article 158, 3, 2° of the French taxation code (dividend paid for the financial year 2004).
(2) 100 % dividend being eligible to the 40% reduction referred to in article 158, 3, 2° of the French taxation code (dividend paid for financial years 2005 and 2006).
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The acquisition or the transfer of such shares can be effected through any
means, in particular through a regulated exchange or in an over the-
counter market, including through the purchase or the sale of blocks of
shares, the use of derivatives or options, or by carrying out optional
strategies, subject to the terms and conditions, namely relating to volume
and price, provided by the regulations in force at the time of the contem-
plated transactions, the conditions defined by Stock exchange market
authorities and at the time the Board of Directors, or any person having
received an authority delegation from the Board, makes the decision.

The number of shares that can be acquired or transferred by block trade
through the repurchase program is not limited.

Decides that the maximum amount of funds allocated to the repurchase
program will be 2 billion euros.

The purchase price of the shares acquired pursuant to the repurchase
program cannot exceed 100 euros per share.

The Board of Directors may nevertheless adjust the purchase price men-
tioned above in the event of an incorporation of premiums, reserves or
profits, leading to either an increase in the par value of the shares, or to
the creation and issue of bonuses, as well as in the event of a division of
the par value or of a consolidation of shares or any other transactions
relating to equity in order to take into account the impact of these trans-
actions on the par value of the shares.

Decides that the present delegation of authority is granted for a period
of no more than 18 months, starting from the present Shareholders’
Meeting. This delegation can be used during a take over bid, within the
limits of the applicable regulations.

The number of the shares acquired by the Company for the purpose of
keeping them or granting them in payment or in exchange in the event
of merger, spin-off or contribution cannot exceed 5% of its share capital.

Decides that the Board of Directors will have full power, with the author-

ity to delegate, to implement the present delegation of authority to the

following purposes:

= Order any purchase or sale of securities on the regulated market or out-
side the regulated market;

= Apply or reapply the purchased shares to the different purposes pur-
sued under the applicable laws and regulations;

» Enter into any agreement related to, in particular, the holding of the
shareholders’ register;

e Carry out all declarations and formalities before the Autorité des
Marchés Financiers and any other authority; and

« Accomplish all formalities and in general, take all necessary action.

The Board of Directors shall annually inform the Shareholders’ Meeting of
the transactions carried out under the present resolution.

Seventh resolution (Undertakings referred to in article L. 225-42-1
of the French commercial code)

The Shareholders’ Meeting, acting in accordance with the quorum and
majority requirements applicable to Ordinary Shareholders’ Meetings,
after having acknowledged the Board of Directors’ report, as well as the
Statutory Auditors’ report on the undertakings referred to in article L.
225-42-1 of the French commercial code, acknowledges the conclusions
of this report and approves the agreements referred therein concerning
Mr. Daniel CAMUS.

Eight resolution (Appointment of Mr. Bruno LAFONT as Director)

The Shareholders’ Meeting acknowledges Mr. Louis Schweitzer’s resigna-
tion of his office as Director appointed by the Shareholders’ Meeting,
and, acting in accordance with the quorum and majority requirements
applicable to Ordinary Shareholders’ Meetings and after having acknowl-
edged the Board of Directors’ report, appoints Mr. Bruno LAFONT as
Director for the period until the renewal of the entire Board, i.e until
November 22, 2009 included.

Ninth resolution (Powers to accomplish formalities)
All powers are given to the bearer of an original, a copy or an extract of
the minutes of this Shareholders’ Meeting to carry out all legal or admin-

istrative formalities and all filings and any publications provided by the
legislation in force.
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